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   VISION 
 

“To be a center of excellence to create teachers of 
tomorrow empowered to innovate, with aptitude 
for research, inclination for creativity, having 
commitment, techno savvy, with values to enable 
the children for holistic development in a changing 
global society with social, cultural and 
constitutional values of our country.” 
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A. Profile of the Institution 

 

 1. Name and address of the institution:  Government College of Education Raipur, 

(C.G.) 
 

 2. Website URL : www.cteraipur.org 
 

 3.   For communication : 

 

Office 

Name Telephone 

Number with 

STD Code 

Fax No E-Mail Address 

Head/Principal 

Dr.YogeshSheohare

 

0771-2443796 

0771-2109091 

 

0771-2443796 

 

ctechhattisgarh@gmail.com 

dryogeshssa@gmail.com 

Self – appraisal 

Co-ordinator -Mrs. 

Shephali Mishra  

 

 

0771-2443796 

 

 

0771-2443796 

 

 

m.shephali29@gmail.com 
 

Residence  

Name Telephone Number with 

STD Code 

Mobile Number 

Principal Dr.YogeshSheohare 0788-2291177 90981-45329 

Self - appraisal Co-ordinator-

Mrs. Shephali Mishra 

75874-99997 94252-13897 

 

 

 

4.  Location of the Institution: 
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 Urban              Semi-urban Rural Tribal  

  

Any other (specify and indicate)  

 

5. Campus area in acres:         

 

6. Is it a recognized minority institution?                 Yes                        No 

     

7. Date of establishment of the institution: 

               Month & Year       

 

 

8.   University/Board to which the institution is affiliated: 

 

 

 

9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  

 College is recognized under 2(f) and 12(B) of the UGC Act (Annexure 1A) 

     

10.   Type of Institution 

a.  By funding    i.   Government 

ii.  Grant-in-aid 

iii. Constituent   

iv.  Self-financed 

v.   Any other (specify and indicate) 

 

10

Pt.Ravishankar Shukla University, Raipur, (C.G) 

 

MM  YYYY 

05 1956 
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      b.  By Gender    i.   Only for Men 

     ii.  Only for Women 

     iii. Co-education 

  c.  By Nature  i.   University Dept. 

     ii.  IASE 

     iii. Autonomous College 
     iv.  Affiliated College 

     v.   Constituent College 

     vi.  Dept. of Education of Composite  

       College  

vii.   CTE 

Viii.  Any other (specify and indicate) 

 

11. Does the University / State Education Act have provision for autonomy? 

   

 Yes                   No  

 

 If yes, has the institution applied for autonomy?  

 

 Yes                     No  
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12. Details of Teacher Education programmes offered by the institution: 

 

 

S.No. Level 
Program/ 

Course 

Entry 

Qualification 

Nature of 

Award 
Duration 

Medium of 

instruction 

I Graduate B.Ed Graduation Degree 1 year 
Hindi & 

English 

II Post-Graduate M.Ed 
graduation in 

education 
Degree 1 year 

Hindi & 

English 

(Additional rows may be inserted as per requirement) 

 

13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 

Level Programme Order No. & Date 
Valid 
upto 

Sanctioned 
Intake 

Pre-primary       

Primary/Elementary     

Secondary/ 

Sr.secondary 
B.Ed 

No/NRC/ 

5-6/20/2000/7074/79 

 
180 

Post Graduate M.Ed 
No/NRC/ 

5-6/20/2000/7074/79 

 
35 

Other (specify)     

 (Additional rows may be inserted as per requirement) 
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B) Criterion-wise inputs  

 

Criterion I: Curricular Aspects 

 

1. Does the Institution have a stated 

 

Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?  

If yes,  

a) How many programmes? 

b) Fee charged per programme 

 

3. Are there programmes with semester system 

 

4. Is the institution representing/participating in the curriculum development/ revision processes of the 

regulatory bodies? 

 

 

If yes, how many faculty are on the various curriculum development/vision committees/boards of 

universities/regulating authority. 

No 

Yes   No   

Yes    No   

Yes    No   

Yes  No 

Yes    No   

Yes    No   

04 
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5. Number of methods/elective options (programme wise) 

D.Ed. 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

 

6. Are there Programmes offered in modular form 

 

 

7. Are there Programmes where assessment of teachers by the students has been introduced 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

 

9. Is there any mechanism to obtain feedback on the curricular aspects from the  

  Heads of practice teaching schools 

  Academic peers 

  Alumni 

03 

02 

Yes  No   

Number   

Yes    No   

Number 

Yes    No   

Number  01 

Yes   No 

Yes   No 

Yes   No 
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  Students  

  Employers  

10. How long does it take for the institution to introduce a new programme within the existing system?     

 

11. Has the institution introduced any new courses in teacher education    during the last three years?   

 

 

12. Are there courses in which major syllabus revision was done during the last five years? 

 

 

13. Does the institution develop and deploy action plans for effective implementation of the curriculum? 

 

14. Does the institution encourage the faculty to prepare course outlines? 

 

 

 

 

 

 

 

 

 

 

NA

Yes    No   

Yes    No   

Yes   No 

Yes   No 

Yes  No    Number

Yes  No    Number 
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Criterion II : Teaching-Learning and Evaluation 

1. How are students selected for admission into various courses? 
a) Through an entrance test developed by the institution   

b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate)  

  Departmental candidates for M.Ed and B.Ed on seniority basis 
 
(If more than one method is followed, kindly specify the weightages) 

             Fresher              :  Departmental 

  B.Ed 

  M.Ed 

2. Furnish the following information (for the previous academic year):  
a) Date of start of the academic year                       

b) Date of last admission                                         

c) Date of closing of the academic year                  

d) Total teaching days                                             

e) Total working days                                             

3. Total number of students admitted  

Programme 
Number of students Reserved Open 

M F Total M F Total M F Total 

B.Ed. 75 101 176 82 60 142 19 15 34 

 

24‐07‐2014 

20‐09‐2014 

30‐04‐2015 

220

233

 

93 87

4 31
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M.Ed. (Full 
Time) 21 14 35 15 08 23 06 06 12 

 

 

4. Are there any overseas students? 

If yes, how many?   

 

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual recurring 

expenditure divided by the number of students/ trainees enrolled). 

a) Unit cost excluding salary component 

b) Unit cost including salary component 

(Please provide the unit cost for each of the programme offered by the institution as 

detailed at Question 12 of profile of the institution) 

6. Highest and Lowest percentage of marks at the qualifying examination considered for 

admission during the previous academic session 

Programmes 

Open Reserved 

Highest 

(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

B.Ed. 72.34 41.49 67.02 43.62 

M.Ed. (Full Time) 79.58 79.33 78 77.25 

 

7. Is there a provision for assessing students’ knowledge and skills for the programme (after 

admission)? 

 

 

 

8. Does the institution develop its academic calendar?      

 

Yes    No 

Yes  No   

Yes    No 

1,35,000/‐ 

30,381/‐ 
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9. Time allotted (in percentage) 

Programmes Theory 
Practice Teaching 

observation & 
dissertation 

Practicum 

B.Ed. 78% 18% 4% 

M.Ed. (Full Time) 61% 35% 4% 

 

10. Pre-practice teaching at the institution 

 

a) Number of pre-practice teaching days 

  

b) Minimum number of pre-practice teaching  

 lessons given by each student 

 

11. Practice Teaching at School 

 

a) Number of schools identified for practice 

teaching 

 

b) Total number of practice teaching days 

 

c) Minimum number of practice teaching  

4  0 

4 0

1 5 

2 4

1  4 
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 lessons given by each student 

12. How many lessons are given by the student teachers in simulation and pre-practice teaching 

in classroom situations?   

    

 

 

13. Is the scheme of evaluation made known to students at the beginning of the academic 

session?  

 

 

14. Does the institution provide for continuous evaluation? 

 

 

 

 

15. Weightage (in percentage) given to internal and external evaluation  

Programmes Internal External 

D.Ed.   

B.Ed. 50% 50% 

M.Ed. (Full Time) 37.5% 62.5% 

M.Ed. (Part Time)   

 

16. Examinations 

 

a) Number of sessional tests held for each paper    

b) Number of assignments for each paper 

Yes    No   

Yes    No 

0  5 

0  5 

No. of Lessons In 
simulation 

No.   No. of Lessons Pre-practice 
teaching 

No.  24 
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17. Access to ICT (Information and Communication Technology) and technology. 

 Yes No 

Computers    

Intranet  -  

Internet   

Software / courseware (CDs)   

Audio resources   

Video resources   

Teaching Aids and other related materials   

Any other (specify and indicate) -  

 

18. Are there courses with ICT enabled teaching-learning process? 

 

 

 

19. Does the institution offer computer science as a subject? 

 

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory    Optional 

 

 

 

 

Yes  No   

  

Yes  No   

Number 
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Criterion III: Research, Consultancy and Extension 

 

1. Number of teachers with Ph. D and their percentage to the total faculty strength  

 

2. Does the Institution have ongoing research projects? 

 

 

If yes, provide the following details on the ongoing research  

projects 

Funding agency Amount (Rs) Duration (years) Collaboration, if any 

- - 1 yr USAID-MHRD 

    

    

    

(Additional rows/columns may be inserted as per the requirement) 

 

3. Number of completed research projects during last three years.    

 

 

4. How does the institution motivate its teachers to take up research in education? (Mark for positive 

response and X for negative response) 

 Teachers are given study leave       

 Teachers are provided with seed money     

 Adjustment in teaching schedule     

 Providing secretarial support and other facilities   

 Any other specify and indicate 

Capacity building of Teacher educators 

 

5. Does the institution provide financial support to research scholars? 

Yes    No   

 
   

01 MGML 

 
   

 
   

Yes 

04  20% 
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6. Number of research degrees awarded during the last 5 years. 

 

7. Does the institution support student research projects (UG & PG)? 

 

8. Details of the Publications by the faculty  (Last five years) 

      Yes         No         Number 

International journals    

National journals – referred papers 

Non referred papers 
 

 
07 

Academic articles in reputed 

magazines/news papers 
 

 
25 

Books    

Any other (specify and 

indicate)Participation in Text-book 

writing 
  10 

 

9. Are there awards, recognition, patents etc received by the faculty?  

 

 

 

10. Number of papers presented by the faculty and students (during last five years):  

        Faculty  Students 

National seminars       

International seminars 

Any other academic forum 

11. What types of instructional materials have been developed by the institution?  

(Mark ` ’ for yes and `X’ for No.) 

03 

04

Yes    No   

Number  15 

1

Yes 
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Self-instructional materials    

Print materials     

Non-print materials (e.g. Teaching 

Aids/audio-visual, multimedia, etc.)  

Digitalized (Computer aided instructional materials)   

Question bank      

Any other (specify and indicate) 

(Need analysis for principal and secondary level teacher orientation programme) 

 

12. Does the institution have a designated person for extension activities? 

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge  

 

13. Are there NSS and NCC programmes in the institution?   

 

 

14. Are there any other outreach programmes provided by the institution? 

 

 

15. Number of other curricular/co-curricular meets organized by other academic agencies/NGOs on 

Campus 

 

 

16. Does the institution provide consultancy services? 

 

 

 

Yes    No   

Yes  No 

Yes  No 

03 

Yes    No   
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In case of paid consultancy what is the net amount generated during last three  years. 

 

17. Does the institution have networking/linkage with other institutions/ organizations? 

 

Local level  

State level 
National level 

International level 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NOT CHARGEABLE 
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Criterion IV: Infrastructure and Learning Resources 

1. Built-up Area (in sq. mts.) (Including Hostel) 

 

2. Are the following laboratories been established as per NCTE Norms? 

a) Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  

f) Workshop for preparing  

 teaching aids  Yes No  

3. How many Computer terminals are available with the institution? 

 

4. What is the Budget allotted for computers (purchase and maintenance) during the previous 

academic year? 

 

5. What is the Amount spent on maintenance of computer facilities during the previous 

academic year? 

 

6. What is the Amount spent on maintenance and upgrading of laboratory facilities during the 

previous academic year? 

 

4354

 

 

25 

2 lacs 

23,050/‐ 

49,987/‐ 
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7. What is the Budget allocated for campus expansion (building) and upkeep for the current 

academic session/financial year?  

 

8. Has the institution developed computer-aided learning packages?       

 

 

9. Total number of posts sanctioned         Open          

 

Teaching 

Non-teaching 

 

10. Total number of posts vacant         Open          
 

 

Teaching 
Non-teaching 

 

11. a. Number of regular and permanent teachers  Open     

 

 

 

 

 

 

 

Professors 

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)  - 

    

Post Male Female Total 

UDT 04 02 06 

Lecturer 02 02 04 

Asst Professor 05 02 07 

Professor 00 03 03 

Yes No

20

23,93,000 

Total

22

21

Total 

02

03

NA
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c. Number of teachers from Same state 

Other states 

12. Teacher student ratio (program-wise) 

Programme Teacher student ratio 

B.Ed. 1 : 9 

M.Ed. (Full Time) 4 : 7 

 
 

13. a. Non-teaching staff                      Open          

Permanent 
 

 

Temporary 

 

b. Technical Assistants  Permanent 

 

Temporary 

14. Ratio of Teaching – non-teaching staff (working)  

 

15. Amount spent on the salaries of teaching faculty during the previous academic session (% of 

total expenditure) 

 

16. Is there an advisory committee for the library? 

  

17. Working hours of the Library 

On working days 

On holidays 

 

10 : 9 

Yes    No 

07 hrs 

NIL 

‐

1,66,71,650

0 

M F 

05 07

04 02

0 
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During examinations 

 

 

18. Does the library have an Open access facility 

 

 

19. Total collection of the following in the library 

a. Books 

- Textbooks 

- Reference books 

b. Magazines 

e. Journals subscribed 

   - Indian journals 

   - Foreign journals 

f. Peer reviewed journals 

g. Back volumes of journals 

h. E-information resources 

 - Online journals/e-journals  

- CDs/ DVDs 

 - Databases 

  - Video Cassettes 

 - Audio Cassettes 

 

20. Mention the 

 Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

Yes    No   

18,400 

NIL 

18,400

150

30

NIL

147.82 sqm

28

07 hrs 

100 
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21. Status of automation of Library 

Yet to intimate 

Partially automated 

Fully automated 

22. Which of the following services/facilities are provided in the library? 

 Circulation 

 Clipping 

 Bibliographic compilation  

 Reference 

 Information display and notification  

Book Bank 

Photocopying 

 Computer and Printer 

 Internet  

 Online access facility 

 Inter-library borrowing 

Power back up  

 User orientation /information literacy 

 Any other (please specify and indicate) 

23. Are students allowed to retain books for examinations? 

 

 

 

24. Furnish information on the following 

Average number of books issued/returned per day 

Maximum number of days books are permitted to be retained  

20

Yes    No   
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              by students  

 by faculty 

 

Maximum number of books permitted for issue 

      for students 

      for faculty 

Average number of users who visited/consulted per month 

Ratio of library books (excluding textbooks and book bank  

facility)to the number of students enrolled 

 

25. What is the percentage of library budget in relation to total budget of the institution 

 

 

26. Provide the number of books/ journals/ periodicals that have been added to the library 

during the last three years and their cost. 

 I 
2012-13 

II 
2013-14 

III 
2014-15 

 Number Total cost 

(inRs.) 

Number Total cost 

(inRs.) 

Number Total cost 

(inRs.) 
Text books       
Other books 180 97,540/- 150 93,430/- 36 4,860/- 

Journals/ 
Periodicals     20 5,860/- 

Any others 
specify and 

indicate 
      

(Additional rows/columns may be inserted as per requirement)

 

15

5.66% 

85:1 

600 

15

06 

unlimited 
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Criterion V: StudentSupport and Progression 

1. Programme wise “dropout rate” for the last three batches 

Programmes 
2010-2011 

(%) 
2011-12 

(%) 
2012-13  

(%) 
2013 – 14  

(%) 
M F M F M F M F 

B.Ed. 2.77 % 1.11 % 0.55 % 4.44% 5 % 3.88 % 1.11% 2.78 % 

M.Ed.  4.16 % 0 % 0% 5.71% 0 % 0 % 0 % 0 % 

 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

 

If yes, how many students are under the care of a mentor/tutor?  

B.Ed 

M.Ed 

3. Does the institution offer Remedial instruction?  

 

4. Does the institution offer Bridge courses?  

 

5. Examination Results during past three years (provide year wise data) 

 UG PG M. Phil 
 I II III I II III I II III 

Pass percentage 97 96.93 83.52 100 94.25 100    
Number of first 

classes 
163/
180 

160/ 
180 

147/ 
180 

22 
/35 11/35 30/ 35    

Number of    04 01     

Yes    No   

12‐14 students / mentor

Yes    No   

Yes  No   

2‐5  students / mentor
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distinctions 
Exemplary 

performances 
(Gold Medal and 
university ranks) 

    
02       

(1 gold 
medal) 

04 
(1 gold 
medal)

   

 

6.  Number of students who have passed competitive examinations during the last three years 

(provide year wise data) 

 NET 

SLET/SET 

         Any other (specify and indicate) 

 

7. Mention the number of students who have received financial aid during the past three years. 

Financial Aid I 

2012-13 

II 

2013-14 

III 

2013-14 

Merit Scholarship    

Merit-cum-means 

scholarship 
   

Fee concession    

Loan facilities    

State scholarship for 

SC,ST,OBC 

SC ST OBC SC ST OBC SC ST OBC 

09 20 22 16 14 31 10 17 20 

Any other specify 

and indicate 
   

(Additional rows may be inserted as per requirement) 

I

1

II

1

III 
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8. Is there a Health Centre available in the campus of the institution? 

 

9. Does the institution provide Residential accommodation for:  

Faculty 

Non-teaching staff 

10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels 

Men 

Women 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields 

Indoor sports facilities 

Gymnasium 

12. Availability of rest rooms for Women  

 

13. Availability of rest rooms for men 

 

14. Is there transport facility available? 

 

15. Does the Institution obtain feedback from students on their campus experience? 

Yes  No   

Yes    No   

Yes    No   

Yes No   

Yes  No   

Yes No   

Yes No   

Yes    No   

Yes    No   

Yes No   

Yes    No   

25
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16. Give information on the Cultural Events (Last year data) in which the institution 

participated/organised. 

 Organised Participated 
 Yes No Number Yes No Number 
Inter-collegiate   

 
 

 

  
 
 

 

 03 
(Science 
TLM, 
quiz, 
debate) 

Inter-university      
National      
Any other (specify 
and indicate) Inter 
DIET Quiz 
competition 

 
 
 

 

  
 

01 

  
 
 

 

 

(Excluding college day celebration) 

17. Give details of the participation of students during the past year at the university, state, 

regional, national and international sports meets. 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

State   

Regional   

National 01  

International    

 

18. Does the institution have an active Alumni Association? 

 

If yes, give the year of establishment 

 

19. Does the institution have a Student Association/Council? 

Yes    No 

Yes    No   

2015 
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20. Does the institution regularly publish a college magazine 

 

21. Does the institution publish its updated prospectus annually? 

 

22. Give the details on the progression of the students to employment/further study (Give 

percentage) for last three years 

 Year 1 
(%) 

Year 2 
(%) 

Year 3 
(%) 

Higher studies 14 14 11 
Employment (Total) 65 62 74 
Teaching 
Non teaching 

60 58 69 
5 4 5 

 

23. Is there a placement cell in the institution? 

 

If yes, how many students were employed through placement cell during the past three years. 

1 2 3 

- - 06 (32 under consideration) 
 

24. Does the institution provide the following guidance and counselling services to students?   

        Yes  No 

  Academic guidance and Counseling  

  Personal Counseling 

  Career Counseling  

 

Yes    No 

Yes    No   

Yes    No 
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Criterion VI: Governance andLeadership 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any other 

similar body/committee 

 

 

2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management  

Staff council  

IQAC/or any other similar body/committee Once every month

Internal Administrative Bodies contributing to quality improvement of the 
institutional processes. (mention only for three most important bodies)  

Cell-wise every 
month 

 

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the 

institution?  

Loan facility 

Medical assistance 

Insurance  

Other (specify and indicate) 
(Grain and festival advance) 

4. Number of career development programmes made available for non-teaching staff during 

the last three years 

 ‐ ‐ ‐

Yes    No   

Yes No  

Yes No  

Yes No  

Yes No  
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5. Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement  

Program   of the UGC/NCTE or any other recognized      

organisation 

b. Number of teachers who were sponsored for professional   development programmes by the 

institution 

National 

International 

c. Number of faculty development programmes organized by   the Institution: 

 

d. Number of Seminars/ workshops/symposia on Curricular development,  

       Teaching- learning, Assessment, etc. organised by the institution 

 

e. Research development programmes attended by the faculty 

 

f. Invited/endowment lectures at the institution 

 

   Any other area (specify the programme and indicate) – Value Education 

 

20

  0  5 

04

03

12 

12 

35 

34 
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How does the institution monitor the performance of the teaching and non-teaching staff? 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

 (Assessment by higher authorities) 

 

7. Are the faculty assigned additional administrative work? 

 

If yes, give the number of hours spent by the faculty per week 

 

8. Provide the income received under various heads of the account by the institution for 

previous academic session 

Grant-in-aid 

Fees 

Donation 

Self-funded courses 

Any other (specify and indicate) 
(State Government Allotment) 

 

 

 

Yes    No   

Yes   No   

Yes   No   

Yes   No   

19,15,000/‐

2,79,82,065

Yes   No   

Yes   No   



34 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

9. Expenditure statement (for last two years) 

10. Specify the institutions surplus/deficit budget during the last three years? (specify the 

amount in the applicable boxes given below) 

       Surplus in Rs.     Deficit in Rs. 

 

 

 

 

 

 

11. Is there an internal financial audit mechanism? 

    

 

12. Is there an external financial audit mechanism? (Govt. Audit) 

   

 

13. ICT/Technology supported activities/units of the institution: 

Administration 

Finance 

Student Records 

Career Counselling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

Yes  No   

Yes No  

Yes  No   

Yes  No   

Yes  No   

Yes  No   

NA NA

NA NA

NA NA

Yes    No   

Yes    No   

Yes  No   

As Per Annexure - 9 

NA
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  Any other (specify and indicate) 

14. Does the institution have an efficient internal co-ordinating and monitoring mechanism? 

 

15. Does the institution have an inbuilt mechanism to check the work efficiency of the non-

teaching staff? 

 

16. Are all the decisions taken by the institution during the last three years approved by a 

competent authority?       

 

17. Does the institution have the freedom and the resources to appoint and pay temporary/ ad 

hoc / guest teaching staff? 

 

 

18. Is a grievance redressal mechanism in vogue in the institution? 

 a) for teachers                  

 b) for students                   

 c) for non - teaching staff   

19. Are there any ongoing legal disputes pertaining to the institution? 

 

20. Has the institution adopted any mechanism/process for internal academic audit/quality 

checks? 

 

Yes    No   

Yes    No 

Yes    No 

Yes   No

Yes    No 

Yes  No 

Yes  No   
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21. Is the institution sensitised to modern managerial concepts such as strategic planning, 

teamwork, decision-making, computerisation and TQM? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Yes   No
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Criterion VII: Innovative Practices 

1. Does the institution has an established Internal Quality Assurance Mechanisms ? 

 

 

2. Do students participate in the Quality Enhancement of the Institution?      

 

3. What is the percentage of the following student categories  in the institution? 

B.Ed 

no Category Men % Women % 
a SC 21 11.67 07 3.89 
b ST 18 10 28 15.55 
c OBC 43 23.89 25 13.89 
d Physically challenged 01 0.55   
e General Category 19 10.56 15 8.33 
f Rural     
g Urban     
h Any other 

( specify) 
    

M.Ed 

no Category Men % Women % 
a SC 03 8.57 0 0 
b ST 04 11.42 03 8.57 
c OBC 08 22.84 05 14.28 
d Physically challenged     
e General Category 06 17.14 06 17.14 
f Rural     
g Urban     
h Any other 

( specify) 
    

 

 

 

 

 

 

Yes  No   

Yes  No   
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4. What is the percentage of the staff in the following category ? 

 Category Teaching 
staff 

% Non-teaching 
staff 

% 

a SC     
b ST 01    
c OBC 04  01  
d Women     
e Physically challenged     
f General Category 15  03  
g Any other 

 ( specify) 
    

 

5. What is the percentage incremental academic growth of the students for the last  two   batches? 

M.Ed 

Category At Admission On completion of the course 
2012-13 2013-14 2013-14 2014-15 

SC 06 07 06 07 
ST 02 04 02 04 
OBC 16 08 16 08 
Physically 
challenged 

    

General 
Category 

11 16 11 16 

Rural     
Urban     
Any other 
 ( specify) 

    

B.Ed 
Category At Admission On completion of the course 

2012-13 2013-14 2013-14 2014-15 
SC 27 28 24 19 
ST 42 46 39 37 
OBC 73 60 73 53 
Physically 
challenged 

    

General 
Category 

31 33 31 28 

Rural     
Urban     
Any other 
 ( specify) 
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SWOT Analysis of Govt. College of Education 
STRENGTH 

  Trained teacher Educators with 
acceptability to change.  

  Good coordination with SCERT, DIETs, 
and other colleges.  

  Training centre for Professional 
development of Secondary and Senior 
secondary school teachers of the entire 
state. 

  Mixed group of trainees are being trained 
together, some are working teachers and 
some would be teachers in future. 

  All faculty members visit DIETs and 
schools for monitoring so always in touch 
with reality. 

  Availability of tools and materials for 
training. 

  Proven track record of meritorious 
trainees. 

  Easily accessible, campus situated in the 
heart of the city (connected through 
railway, bus and all transport facilities) 

  Full support of senior, Government and 
Ravishankar University 

  Have a functional library with more than 
more than eighteen thousand books.  

 

WEAKNESS 

  Unavailability of e-library 
  Unavailability of e-class 
  Lack of computer friendly staff and  

e-connections. 
  Lack of trainings on multi-tasking staff 
  Language (English) abstains most of the 

faculty members to participate and 
understand the new work. 

  No much understanding on community 
related issues. 

  Experimental schools are not capable 
enough to engage student teachers 
meaningfully. 

  Being a Govt. institution leader of the 
institution is decided by the Govt. so 
some time there remains crisis of 
leadership. 

  Faculty members hesitate to take 
independent decision regarding delivery 
of course material.  

 

OPPORTUNITIES 

  Being in service and pre service teacher 
training center can become an agent for 
change to ensure quality education.  

  Creating opportunity for continuous 
development of faculty. 

CHALLENGES (Threats) 

  Preparing teachers to meet the challenges 
of society and aspiration of the state. 

  Creating output based system in place of 
examination based system.  

 Adopting new techniques in Education. 
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  Making staff computer friendly. 
  Ensuring the availability of visiting 

faculty for providing exposure with the 
best practices. 

  Faculty can use the opportunity to 
undertake research work. 

  Management of data. (Data on trainings 
available at a glance) 

  SCERT, DIET and CTE are in the same 
campus. 

  Teacher students are working teacher and 
fresh students.  

  Increasing teacher efficiency and 
empowerment 

  On-line connectivity with all schools of 
state. 

  Develop CTE as resource centre 
  Diversity perception  
  Almost 20 schools are engaged as 

practice school for internship of B.Ed. 
students. 

 Time management loss of time in learning 
& then applying. 

  No formal method to analyse field 
implementation of training 

  Continuous capacity development of 
academic and non academic staff. 

  Creating an environment to work with full 
efficiency and liberty or creating a sense 
of ownership.  

  Investment in long term benefits is 
overshadowed by opportunity cost of 
short term or immediate gains. 

  Maintenance of infrastructure. 
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EXECUTIVE SUMMARY 
This Strengths, Weaknesses, Opportunities and Threats (SWOT) Analysis has been 
carried out as the base study for Preparing Long Term Orientation and Capacity 
Building Strategy for continuous development of teachers and teacher educators. 

Key findings are presented in this report and will be used in the subsequent stages 
of the study. 

SWOT Analysis 

The study has resulted in a very in- depth view of the strengths, weaknesses, 
opportunities and threats in the sector, which are presented in detail in the report. 
The analysis can be discussed in following areas 

1. Human resource – The greatest strength of the college is availability of 
human resources but it has been always challenging to engage resources in 
continuous self development to justify meaningful discharge of duty.  

2. Situation and Infrastructure – College is situated in the campus of head 
office and heart of the state capital which increases access for all 
beneficiaries and provides a comparative better connectivity with other 
departments and organizations. Existing infrastructure is sufficient as per 
NCTE norm but for any Govt. institution it is always challenging to maintain 
the available facilities.      

3. Training – The greatest opportunity for the institute is making change 
towards quality education through training and CTE has capacity to do but 
the inertia of the system does not allow to bring the change. CTE needs  to 
concentrate on all the resources to bring desired change and convert the 
opportunity in to strength   

4. Use of new methods and technology – For CTE English language and ICT 
friendly approach are two major weaknesses what keeps CTE away from 
new technology and methods.  To overcome these weaknesses either one 
strong translation section or some special plan to make all ICT and English 
friendly. 

5. Coordination with other organization – Coordination with other organization 
like SCERT, DIETs, University, District Education officers, SSA and 
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RMSA is the major strength of CTE. This helps CTE to expand work area 
what gives more exposure with the existing field reality.  

6. Linkage with community – Major weakness of CTE is its linkage with 
community. To have proper linkage with community CTE will have to work 
closely with primary school which is nearer to community than to higher 
secondary school.  

7. Leadership – Function of CTE or any Government Institution depends on 
leadership. Change of leadership change the direction of activities. So far 
CTE leadership has not been able to cultivate the quality of leadership 
among academic faculty.   

8. Research and innovation – Faculty of CTE used to do researches on demand 
but all faculty members are not engaged in doing research as it is not seen as 
a part of their job profile and such demand is not made University. 

9. Capacity development of academic and non academic members- Most of the 
capacity development programmse are organized by SCERT and these are 
based on the requirement of SCERT. Staff members do not plan for their 
individual capacity development according to their need. 

10.  Capacity to convert threats into opportunity – Most of the area identified as 
threat can be converted into opportunity by making long term, mutually 
agreeable plans and encouraging all staff members to own the responsibility.  
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Criterion-wise Analysis 

 

CRITERION I –CURRICULAR ASPECTS 
 

1.1 CURRICULUM DESIGN AND DEVELOPMENT : 
 

1.1.1 State the objectives of the institution and the major considerations 
addressed by them ? (Intellectual, Academic, Training, Access to the 
Disadvantaged, Equity, Self development, Community and National 
Development. Issue of ecology and environment. Value Orientation 
Employment, Global trends and demands, etc) 
 
OBJECTIVES :- 
 

1. To ensure engagement of all faculty and student teachers in the process of 
deciding curricular objectives and instructional design. 

2. To bring about professional development of the student teachers. To bring 
about the desired change required for a reflective practitioner.  

3. To develop competency of teaching learning process on the basis of agreed 
principles of teaching and learning. 

4. To develop deeper understandings of methodologies of teachings critical 
pedagogy and teaching skills in student teachers to understand the role of a 
facilitator in side as well as outside the class room. 

5. To develop a sense of dignity, positive attitude, interest and passion towards 
teaching profession. 

6. To make the teachers capable to understand and cater to the need of the 
individual, society and the nation.  

7. To encourage them to work in collaboration.  
8. To provide enabling environment to appreciate and assimilate the sense of 

equity in work and social culture  
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9. To lay emphasis on developing a sense of discipline, upholding moral 
values and in student teachers a thirst for knowledge. 

10. To create awareness among student teachers regarding environmental 
issues. 

11. To develop skill for integration of ICT in teaching learning process. 
12. The major objective of curriculum design and development is making all 

teacher and learner capable enough to generate resources for themselves 
and respecting the values enshrined in constitution and society and 
practicing the values with justification.  
 

i. Aims of Intellectual Development – To provide high quality teacher 
education to the student teachers and develop their cognitive abilities. 

ii. Academic (Theoretical and Practical Knowledge) – To provide 
knowledge of various aspects of education, to develop teaching skills and to 
nurture academic quest among the student teachers. Theoretical knowledge 
being delivered by student teachers for practical teaching 

iii. Training – Trainings are organized for pre-service and in-service program. 
The motive of training depends on need and making student teachers more 
competent to cope up with curricular changes. 

iv. Access to the Disadvantaged- Special care is taken for disadvantaged. 
v. Equity – Providing education to all irrespective of considerations of cast, 

creed, religion, gender and living status to make them equal. 
vi. Self development – To develop self confidence for solving complexities of 

life and improve communication skills to express oneself effectively. 
vii. Community and National Development – To inculcate sense of social 

responsibilities through community participation, celebration of National 
Festival in college campus and contribution to National cause.  

viii. Issue of Ecology and Environment – To develop environmental awareness 
among the teacher trainees through various activities like debate, plantation. 

ix. Value Orientation – Improving moral values hidden in curriculum as 
punctuality, dutifulness, honesty, accountability and loyalty. 

x. Employment – To motivate them for competitive examinations and counsel 
them for better employment opportunities and help them in placement. 
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xi. Global Trends and Demands -  To train them for innovative practices by 
providing them knowledge of latest technologies prevalent in educational 
fields, latest researchers in the field of Education. 
 

1.1.2 Specify the various steps in the curricular development process (Need 
assessment, development of information database pertaining to the 
feedback from faculty, students, alumni, employers and academic 
experts and formalizing the decisions in statutory academic bodies.) 

The college is affiliated to Pt. Ravishankar Shukla University and 
therefore there is no scope for framing institutions curriculum on her own. 
However the staff members of the college have participated in workshop 
for curriculum framing for B.Ed course held in SCERT (State Council of 
Education Research & Training) in collaboration with Pt. Ravishankar 
Shukla University. Curriculum is prepared by keeping in mind the needs of 
society. The feedback given by the student teacher also plays an important 
role in the formation of curriculum. 

Every session starts with an exhaustive exercise on curriculum 
delivery strategy; it is prepared on the basis of suggestion and feedback 
given by the student teachers of previous session and faculty members. 
Whole strategy and delivery mechanism is discussed with the student 
teachers of present year and simultaneously they are acquainted with the 
activities of the whole year. Off course from present session two year 
B.Ed. course has to be implemented so curriculum delivery strategy will be 
decided after getting comprehensive instruction from University.   

 
 1.1.3  How are the global trends in teacher education reflected in the 

curriculum and existing courses modified to meet the emerging needs? 
   The present curriculum prescribed by the Ravishankar Shukla 

University in Teacher Education is based on the global trends and major 
focus is on child centered pedagogy. The methodology of teaching focuses 
on new trends such as models of teaching, latest technologies and 
interactive mode of teaching. Key area of work involves, integration of ICT 
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in teaching learning process. Internship program develops the practical 
knowledge and skills of the student teachers.  

   All parameters decided by NCTE to run a teacher education institute 
takes care of global trends. The curriculum also addresses the issue through 
comparative education and understanding impact of global change in 
education. In class room, analysis of various studies and information 
regarding initiatives taken by the various countries are discussed to 
understand the global trends.  

       (Annexure 1 – B.Ed and M.Ed Syllabus) 
1.1.4 How does the institution ensure that the curriculum bears some thrust 

on national issues like environment, value education and ICT? 
 

In B.Ed/M.Ed courses environmental education is included as one of 
the elective paper. This ensures awareness about environment among the 
student teachers, A part of this in B.Ed programs work experience involves 
gardening. Many plantation programs are also conducted.  

Value education is imparted by regular interaction with persons from 
social organization, community camp, social responsibility camp. College 
organizes workshop on value education for student teachers. 

ICT integration into teaching learning process is being practiced by 
student teachers. College has conducted different programs for creating 
awareness on National & Global issues like Global warming, National 
security, pollution etc. 

 
1.1.5 Does the institution make use of ICT for curricular planning? If yes 

give details? 
 

 Use of ICT for curricular planning is not done but the faculty use 
ICT for transformation of knowledge and ICT is visualized as the major 
source for access of open resources available for academic enrichment.  

a) Providing lectures through power point presentation(PPT) 
b) Using over head and slide projectors for lectures. 
c) Developing contents in PPT slides. 
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d) Smart classrooms and multi-media facilities are available. 
e) Encouraging student teachers to prepare lesson plans using ICT in 

teaching-learning process at school level as well as college level. 
f) Accessing information and knowledge, made available by various 

person and agencies.  
 

1.2       Academic Flexibility  
               1.2.1   How does the institution attempt to provide experiences to the 

students so that teaching becomes a reflective practice? 
  The institution provides practical experiences to the student teachers 

through organizing practice teaching in various schools. Before going for 
practice teaching the student teachers are given extensive practice of 
Micro-teaching lessons for development of various teaching skills.  Model 
lesson seminar is organized for demonstration of model lessons by the 
subject experts/senior faculty in the beginning of the session. 

         
1.2.2 How does the institution provide for adequate flexibility and scope in 

the operational curriculum for providing varied learning experiences 
to the students both in the campus and in the field? 

  The College provides adequate flexibility and scope in the 
operational curriculum providing varied learning experiences to student 
teachers. The faculty members supervise practice teaching giving daily 
feedback. Student teachers try to improve their teaching-learning process 
according to the feedback received by the faculty and develop their 
teaching skills at their own pace. 

  Teacher students have the flexibility for selection of the subject 
prescribed by the University (There are six theoretical papers/subjects. 
Three of these are compulsory and two are methodology papers studied by 
the pupil teachers at the qualifying examination level and fourth paper is 
elective one) 

         (details in Annexure 1) 
1.2.3 What courses have been added and introduced by the institution 

during the last three years which would for example; Develop 
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communication skills(Verbal and written), ICT skills, Life-skills, 
Community orientation, Social responsibility etc.? 

  Various activities/programs are conducted in the institution. :-  
1. English classes for development of communication skills. 
2. Computer classes for development of basic computer skills and 

integration of ICT in teaching learning process. 
3. Yoga classes. 
4. Mini Library. 
5. Personality Development. 
6. Organize village camps for community participation of student 

teachers. 
7. Organize Health checkup camps for creating awareness for health. 

 
1.2.4 How does the institution ensure the inclusion of the following aspects 

in the  curriculum? 
i. Interdisciplinary/Multidisciplinary –  

 The syllabus of B.Ed and M.Ed is based on different 
foundations of education- Philosophical, Sociological, Psychological 
and Technological foundations. Thus the approach is 
interdisciplinary in nature. 

ii. Multi Skill Development –  
 Our college is a centre for developing various skills in our 
student teachers. The major focus is on development of effective 
teaching skills through microteaching and practice teaching. In 
addition to this various activities are organized in the college for 
multi skill development of student teachers. 

a. Cultural activities. (dance, songs, dramas etc) 
b. Community participation 
c. English classes for development of communication 

skills. 
d. Computer classes for development of basic 

computer skills and integration of ICT in teaching 
learning process. 
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iii. Inclusive Education –  
 A pre-B.Ed test is conducted by State Government  for 
admission to the B.Ed course followed by counseling. 
 Departmental trainees are admitted on seniority basis. 
 All the student teachers are treated equally irrespective of 
their differences However for physically challenged trainee 
special arrangements have been made in institution like ramps for 
wheel chairs, special washrooms and seating management. 

iv. Practice teaching – 
 Practice teaching of student teachers is an integral part of 
B.Ed program. It is arranged in various schools of Raipur. Every 
student teacher has to deliver 40 practice teaching lessons. Every 
student teacher select two school subjects for methodology of 
teaching. They teach 20 lessons in each school subject. New 
methods, techniques and innovative practices are incorporated by 
the student teachers during their practice lessons. 
 The teacher educators of the college supervise and provide 
guidance and suggestion to Student Teachers personally and in 
groups. Peer evaluation is also encouraged during Practice 
teaching observation proforma is provided to the teacher trainees.  
      (Annexure 2A and 2B) 

v.  School Experience – 
The trainees are familiarized day to day activities of the  

school during the teaching practice. The tasks are Conducting 
morning assembly Conducting classes Conducting tests 
Organizing science exhibitions Organizing cultural programs 
Organizing games and sports activities Conducting 
competitions like quiz, debate, essay writing, etc. Carrying out 
case studies During the teaching practice good learning 
experience is witnessed and inter personal relationship between 
the student teacher and the institution is enhanced. 
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vi. Work experience –  
 Work experience is an integral part of curriculum in B.Ed 
course to enable pupil teachers to gain experience in useful and 
productive work and to foster their creativity. 
 Six periods per week is allocated in the time table for 
productive work experience.  

Programs are conducted for designing and developing 
equipment suitable for local conditions and using local raw 
materials rather than buying expensive and sophisticated 
equipment. 

Some sort of simple work is being allotted to each 
student and students are encouraged to develop psychomotor 
skill. 

  Painting 
  Handicrafts 
  Clay modeling 

Each student submits a minimum of 10 SUPW articles in 
accordance with the requirements. 

 
vii. Any other (specify and give details) –  

 The students are encouraged to make use of internet 
facilities provided at the college. All our students are motivated 
to create their e-mail: address. Progress and circulars are sent 
through emails. Faculty members have prepared CDs for their 
class room teaching. Providing question papers, conducting of 
extra coaching classes, quiz programs and providing hints for 
competitive examinations help the students for getting a job. 
Cultural programs are conducted periodically. 

 
   Detail of Zero Period –  

a. Community participation 
b. English classes for development of communication 

skills. 
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c. Computer classes for development of basic computer 
skills and integration of ICT in teaching learning 
process. 

d. Gardening, Art and Craft. 
e. Library 

       (Annexure 3) 
1.3        Feedback on Curriculum 
1.3.1 How does the institution encourage feedback and 

communication from the students, Alumni and Employers ? 
Community, Academic peers and other stakeholders with 
reference to the curriculum? 
 Feedback is collected from Student teachers. There is a 
provision for students to express their suggestions in “Suggestion 
Box” kept in the college. Students teachers are free to give 
feedback to the Principal aboutthe performance of teacher educators 
and content covered during the week and they demand re-lecturing 
on the topic taught. It is arranged accordingly. At the end of the 
session Feedback is collected from student teachers through Feed-
back form. 
 An Alumni Association is also functioning in college. A visitor 
book is kept in the office to obtain feedback from visitors. 
     (Annexure 4) 

 1.3.2    Is there a mechanism for analysis and use of the outcome from 
the feedback to review and identify areas for improvement and    
the changes to be brought in the curriculum? If yes give details 

on the same? 
Yes, the feedback collected are analyzed and discussed in the 

staff council to decide the areas of improvement and to send the 
suggestions to the University for consideration, for inclusion of 
changes. 

The suggestions that can be implemented at the collegiate level 
are always followed immediately regarding time management practice 
teaching, micro-teaching, conceptual query and the suggestions for 
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improvements are communicated to and discussed with the Principal, 
and in IQAC (Internal Quality Assurance Cell) on the issues of 
amenities and the performance of teacher educators. They examine 
them and guide us how to implement the suggestions and intimate to 
the respective teachers. 

A strong feedback based institutional activity system has been 
established which gives direction to the authority to take decision on 
curricular and co-curricular area.  

1.3.3 What are the contributions of the  institution  to curriculum 
development? (Member of BOS/ sending timely suggestions, 
feedback, etc.) ? 

Senior faculty members of institution participate in curriculum 
framing workshop organized in SCERT (State Council of Education 
Research and Training) in collaboration with Pt. Ravishankar Shukla 
University.  

 Coordinator – Shri U.K.Chakraborty, Dr. Seema 
Agrawal, Mrs. KalpanaDeshmukh and M.Ed Trainees. 

 
1.4 Curriculum Update 

 
1.4.1 Which courses have undergone a major curriculum revision 

during the last five years? How did these changes contribute 
to quality improvement and student satisfaction? (Provide 
details of only the major changes in the content that have 
been made). 
  Educational Technology and Management subject of 
B.Ed course has undergone a change. Management in 
Education has been added in fifth unit of the subject. This 
revision has been done to develop the management skills of 
teachers and to equip them with effective instructional and 
institutional management. 
 Revision in psychology practicals has been done in 
Development of Learner and Teaching-Learning Process course 
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(New -1 value test, 2 Reasoning ability, 3. Aptitude test, 4. 
Achievement Test) are added in place of (old- 1. EIR 2. VIR, 3. 
VIT, 4. Whole and part Method of Memorization) 
 This revision has contributed to enable pupil teachers to 
understand the psychology of children. 
        

1.4.2 What are the strategies adopted by the institution for 
curriculum revision and update? (Need assessment, student 
input, feedback from practicing schools etc.)? 

The curriculum for the various programs run by the 
college are prepared by the Pt. Ravishankar Shukla University. 
Revision &updation of curriculum is done by university itself. 
Senior faculty members of the college participate in workshops 
and seminars on curriculum revision held in SCERT (State 
Council of Education Research & Training) in collaboration 
with Pt. Ravishankar Shukla University. 

1.5   Best Practices in curricular Aspects 
1.5.1    What  is the  quality  sustenance and  quality enhancement 

measures undertaken by the institution during the last five 
years in curricular aspects? 

For quality enhancement and quality sustenance in 
curricular aspects institution organizes various 
workshops/Training for capacity building of teacher educators, 
Research Seminars, Research methodology workshop and 
Action research workshops are organized for professional 
development of Faculty Members.   

1. Fourteen faculty members have received award for their 
Action Researches in the field of Education from British 
Council. Global teacher Accreditation (List Enclosed) 

2. College has been selected as Anchor Institution for school 
leadership Development by NUEPA (National University of 
Educational Planning and Administration) New Delhi. 
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3. Principal of the Institution Dr.YogeshSheoharehas been 
part of “Connecting classroom contact seminar” 
organized by British Council (UK) 

4. Principal of the Institution Dr. YogeshSheoharehas been 
appointed as the National Resource Person for School 
Leadership Development by MHRD (Ministry of Human 
Resource Development) 

The faculty member participation in various National and 
international capacity building programs is ensured by the 
institution. 

5. Faculty member Mrs. Shephali Mishra has participated in 
In-Step program held in Arizona State University (U.S.) 
for Capacity building of Teacher Educators of India. 

6. Faculty member Smt. Seema Agrawal has been awarded 
Ph.D in 2013.  

More over every teacher educator of the institute does his 
self assessment monthly through a self assessment form and 
improve accordingly under the guidance of the Principal 
and members of IQAC (Internal Quality Assessment Cell) 

(Annexure 5) 
1.5.2  What innovations/best practices in ‘Curricular Aspects’ 

have been planned/implemented by the institution? 
 Various activities are designed to achieve objectives and 
effective implementation of the curriculum. 

a) College organizes workshops for trainees with experts from 
National and University level  

b) Research Methodology Seminar. 
c) Organization of Micro-Teaching seminars, Science 

Seminars and Research seminars to bring out recent trends 
in teacher education. 

d) Model lessons are presented by the subject experts for 
development of teaching skills in teacher trainees. 
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e) The college ensures use of good quality literature on 
education available in library by the teacher trainees 
developing their cognitive aspect. 

f) Group discussions, lectures and debate on various topics are 
arranged for developing the communication skills of 
teacher trainees. 

g) Faculty members provides guidance and assistance to 
M.Ed. students for dissertation work 
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CRITERION II - TEACHING LEARNING AND EVALUATION 
 

2.1 Admission Process and Student Profile. 
2.1.1 Give details of the admission processes and admissions 

policy (criteria for admissions, adherence to the 
decisions of the regulatory bodies, equity, access, 
transparency etc) of the institution? 

 There are two types of teacher trainees in the college :- 
1. Freshers  (future teachers) 
2. Departmental Teachers. 
 Admission procedure for the above mentioned trainees are also 

different. 
1. Admission procedure for Freshers (future teachers) - 

Admission to the Colleges of Teacher Education in Chhattisgarh is 
made in accordance with the policy framework enunciated by the 
NCTE and the affiliating University of Chhattisgarh. The entire 
admission process is controlled by the state Government through 
SCERT. Admission in B.Ed Course is being done “according to 
Chhattisgarh B.Ed admission rule 2006” 

  A common entrance examination is conducted by Chhattisgarh 
VyasayikPariksha Mandal (CGVYAPAM). The candidates are 
selected on the basis of merit declared by Vyapam. The admission 
is given in the college through counseling done by SCERT. 

a) Eligibility - The Eligibility to appear in Pre-B.Ed program is for 
all general candidate at least 50% marks in aggregate in their 
graduation/Post graduation for all general candidates and for 
OBC/ST/SC Female candidates of Chhattisgarh is at least 45% 
aggregate marks in their graduation examination. 

b) Equity - The reservation policy of State Government is 
implemented by SCERT. 

c) Advertisement Information -  
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i. CG Professional Board (CG Vyapam) - CG Vyapam gives 
advertisement in leading newspapers for Pre- B.Ed entrance 
examination. State quota seats are 80% and 20% are All India 
seats. 

ii. SCERT - SCERT gives advertisements in leading newspapers for 
counseling in B.Ed course. After the counseling candidates have to 
take admission in respective colleges within a week. Counseling 
and allocation procedure is done online. The counseling process is 
performed in three phases in which last phase is face to face 
counseling. The complete details of the process of admission 
starting from advertisement to the display of merit list and final 
admission is available on the SCERT website (www.scert.gov.in). 
The whole process is thus made transparent and flawless. 

2. Admission procedure for Departmental Teachers -There is an 
admission committee at state level -  members of this committee 
are Chair person- Principal, Government College of Education 
Raipur. 

  Other members :- 
a) 02 Faculty members are appointed from - Director, SCERT 
b) D.E.O. - District Raipur (C.G) 
c) Assistant Commissioner, Department of Tribal development, 

District Raipur  
According to the Admission policy of State Government this 

committee gives admission to school teacher of various 
government school of different department (school education 
department, Tribal development department, and local 
corporations). The reservation policy of State Government is 
implemented in the admission procedure. 

(Annexure 6) 
2.1.2 How are the programs advertised? What information 

isprovided to prospective students about the programs 
 through the advertisement and prospectus or other similar 
material of the institution.? 
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 The admission are done by State Government bodies such as 
professional board CG Vyapam and SCERT. 

 
Information and Advertisement -  

 CG Vyapam - It is responsible to advertise the information of the 
Pre - B.Ed test for the B.Ed course. The Vyapam published 
advertisement of Pre-B.Ed entrance test in all leading newspapers. 
of Chhattisgarh State. It declares results on the basis of merit. 

 SCERT - SCERT ensures wide publicity to the admission process 
through its website and leading newspapers of Chhattisgarh State. 

 College level - The College strives and makes extra efforts to avail 
the extra attention of candidates through advertisements in 
newspapers.      

 
2.1.3 How does the institution monitor admission decisions to ensure 

that the determined admission criteria are equitably applied to 
all applicants? 
  Institution compliances the activities of SCERT and 
affiliated University regarding the admission procedure. It follows 
the rules and regulations laid by the SCERT, University and NCTE 
about the admission. 

 
2.1.4 Specify the strategies if any, adopted by the institution to 

retain the diverse student population admitted to the 
institution (eg individuals) of diverse economic, cultural, 
religious, gender, linguistic, backgrounds and physically 
challenged ? 

  College follows the reservation policy adopted by SCERT. 
State Government provides scholarship to different categories. The 
institution communication the whole procedure to reserved 
candidates and assists them in the procedure. They are provided all 
help in getting scholarship from the state government of 
Chhattisgarh. 
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  The College ensures that any student teachers once admitted in 
the program does not leave the course midway without completing 
the course for which we counsel those who have problems in any 
aspect. 

  The College provides equal opportunities for both males and 
females for participation in curricular and extra-curricular 
activities. 

  Special care is taken for physically challenged trainees by 
providing ramps, special washroom and class-rooms in ground 
floor. 

  
2.1.5 Is there a provision for assessing student's knowledge/needs 

and skills before the commencement of teaching programs? If 
yes give details on the same? 

    Trainees qualify the Pre-B.Ed entrance examination for 
admission in B.Ed course. They are assessed for their, general 
mental ability(30%) general knowledge (20%), teaching interest 
(30%), general Hindi (10%)  and English (10%). Hence those who 
qualify the exam are eligible for admission. 

   In the beginning of the session faculty members orient teacher 
students about the syllabus and elective subjects. Seminars on 
lesson plans and micro-teaching are organized before the practice 
teaching  program. 

2.2 Catering to Diverse Needs 

2.2.1  Describe how the institution works towards creating an over 
all environment conducive to learning and development of the 
students? 

  The college provides conducive environment to the learning 
and development of the Student Teachers. There are 10 cells 
operating in the college. All the activities of different cells are 
designed in such a way that they lead to all round development of 
the student teachers. All the cells work collaboratively for catering 
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personal and professional needs of the student teachers. Student 
teachers from diverse backgrounds (Social, economic, gender, 
language and culture) are treated equitably provision (according to 
their needs) 

  The college is equipped with well maintained computer lab, 
English lab, playground, ventilated classrooms, garden, wash-
rooms. 

  Student teachers are motivated to participate in various 
curricular and co-curricular activities. Inter house competitions are 
organized in the college to develop healthy competitive spirit 
among the student teachers. 

  The various cultural, literary and sports events organized by the 
college are :- 

I. Cultural events :- 
  Solo, duet & group dance 
  Solo, duet & group song. 
  Drama 
  Mono play 

II. Literary Activity :- 
  Debate 
  Quiz 

III. Sports : 
  Volleyball 
  Badminton 
  Javelin throw 
  Shot-put 
  Table-Tennis 

IV. Other Activities :- 
  T.L.M. competition 
  Rangoli 
  Classroom decoration 
  Poster competition 
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2.2.3 How does the institution cater to the diverse learning needs of 

the students? 
The instructional approaches applied by teacher educators are 

comprehensive and sufficient enough to cater to diverse learning 
needs of student teachers. 

Slow learners who face difficulties in teaching learning process 
are encouraged and facilitated to improve learning through 
excellent support of experienced faculty. 

Teacher Educators use latest technologies innovative teaching 
methods, models of teaching and encourage student teachers to 
incorporate latest technologies to enrich the teaching program in 
practicing school. 

2.2.4 What are the activities envisioned in the curriculum for 
student teachers to understand the role of diversity and equity 
in teaching learning process? 

 
The various activities for developing understanding of diversity 

and equity among student teacher are carried out by the institution  
1. Teacher Educators during their teaching-learning process abstain 

from being biased and practice democracy among the student 
teachers among the student teachers. 

2. Day starts with Morning prayers, followed by narration of a value 
based instance or story by student teachers values like social 
justice, equality of opportunity. This also develops the democratic 
freedom, tolerance and Communication skills of Student teachers 
&respect to all religions are inculcated in student teachers. 

3. For the student teachers belonging to diverse background cultural 
activities with special emphasis on tribal and folk culture, debate, 
village camps are organized  

4. Art & craft in work experience. 
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5. Practice teaching for student teachers involving guidance from 
teacher educators for dealing with students with diverse needs 
from different backgrounds (Social, economic cultural, gender) 

2.2.5 How does the institution ensure that the teacher educators are 
knowledgeable and sensitive to cater to the diverse student 
needs? 

Knowledge and sensitivity of teacher educators is ensured by 
the institution on the basis of their educational qualification, 
teaching experience, inputs of self assessmentproforma, feed- back 
from the students. 

The teacher educators are sensitive and understand the diverse 
needs of student teachers and provide them assistance according to 
their needs. 

Constant motivation and reinforcement is also given to the 
teacher educators to update their knowledge through participation 
in workshops, seminar orientation programs, expert lecture. 

2.2.6 What are the various practices that help student teachers 
develop knowledge and skills related to diversity and inclusion 
and apply them effectively in classroom situations?   

The college sensitize the student teachers about diversity and 
equity through various activities under the guidance of Teacher 
educators who make them able to apply those practices in 
classroom teaching learning process during Practice teaching. 

2.3.  Teaching-Learning process. 
2.3.1.  How does the institution engage students in “active learning”? 

(Use  of learning resources such as library, web site, focus 
group, individual projects, simulation, peer teaching, role-
playing, internships, practicum, etc.) 

  College engages its Student teachers in active learning by 
motivating and encouraging them during teaching learning process 
the following activities are done for active participation of student 
teachers. 
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1. Group discussion encourages the Student teachers to think 
critically and also develops their reasoning ability. 

2. Student teachers are encouraged to use library for extensive 
learning. 

3. College has Wi-Fi campus Student teachers can use internet for 
updation of their knowledge regarding latest trends and researches 
in Education. 

4. Website – The institution has its own website. www.cteraipur.org. 
Required information is updated from time to time which gives 
complete information about different training programs in 
B.Ed&M.Ed course and qualification and experience of faculty 
members and highlight the important program. 

5. ICT – The student teachers use computer laboratory and prepare 
power point presentation and transparencies for their practice 
teaching lessons. 

6. Individual projects/group projects are assigned to the students to 
facilitate learning while doing. 

7. M.Ed trainees do dissertation work on latest educational trends and 
issues. 

8. Student teachers go to different schools for practice teaching, 
where they deliver 40 lessons. 

2.3.2  How is ‘learning’ made student-centered? Give a list of the 
participatory learning activities adopted by the Institution and 
those, which contributed to self-management of knowledge, 
and skill development by the students? 

  The various activities conducted by the college learning student 
centered are – 

1. Self study and independent learning 
2. Project based learning -  This develops problem, solving ability, 

analyzing skills and self confidence in student teachers. 
3. Use of ICT for preparation of teaching learning material for 

practice teaching. 
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4. Work experience is provided to student teachers to develop their 
psycho-motor skills  

5. Assignments on different subjects are given to student teachers. 
6. Narration of value based instance or story in assembly by student 

teachers helps to shed their shyness and improve their 
communication skills and also helps in inculcation of values in 
other student teachers. 

7. During Practice teaching Student teachers participate in all school 
activities and learn about them. 

8. Psychology practicalsdevelopsan understanding of student teachers 
regarding the behavior of children, their abilities and their 
individual differences. 

2.3.3 What are the instructional approaches (various models of 
teachings used) and experiences provided for ensuring effective 
learning? Detail any innovative approach/method developed 
and/used ? 

  College promotes self learning approach to develop reading skills 
and rational thinking through the use of library. 

  Teacher Educators use lecture-cum-demonstration, lecture-cum-
discussion, co-operative learning, programmed learning, 
Discussion method, concept attainment model, stimulation 
teaching model for different subjects. 

  Innovative methods – Some innovative methods used are :- 
1. Active learning methods are used by teacher educators for active 

participation of student teachers. 
2. ICT integration -  Teacher educator use ICT in classroom teaching 

learning process to increase its effectiveness. This reinforce and 
strengthen the student teachers interest and readiness. 

3. Seminars are organized to ensure effectiveness of learning Questions 
are invited from student teachers after presentation and 
presentation turns into an open forum for raising questions and 
sharing views. 
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4. Workshops are organized for student teachers. Student teachers are 
motivated for attaining theoretical and practical knowledge 
through group interaction and sharing of experiences. 

2.3.4.  Does the institution have a provision for additional training in 
models of teaching? If yes, provide details on the models of 
teaching and number of lessons given by each student ? 

   The college does not provide additional training in models of 
teaching Bruners Concept Attainment model are used tentatively. 
Theoretical knowledge of Bruners concept attainment model, 
Aubels Advance organizer Mode, Taba’s Inductive thinking 
model, Suchman’sEnquiry training model are given to the student 
teachers. 

 2.3.5 Does the student teachers use micro-teaching technique for 
developing teaching skills? If yes, list the skills practiced and 
number of lessons given by each student per skill ? 

   Yes, Microteaching technique is used for developing 
teaching skills in student teachers. A seminar on micro-teaching is 
organized to acquaint the student teachers with the concept of 
micro teaching. Teacher educators demonstrate different teaching 
skills to the student teachers. 

   The student teachers prepare three lesson plans for each skill. 
Thus Twenty four lessons of eight skills are prepared by student 
teachers and delivered in the peer group under observation of 
teacher educators Following skills are practiced :- 

a) Skill of Introduction 
b) Skill of Explanation 
c) Skill of Reinforcement 
d) Skill of Blackboard writing 
e) Skill of Stimulus Variation 
f) Skill of using Illustration 
g) Skill of probing questions. 
h) Skill of student participation. 
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2.3.6  Does the process of practice teaching in schools. (Lessons a 
student gives per day, lessons observed by the teacher 
educators, peers/school teachers, feedback mechanism, 
monitoring mechanisms of lesson plans, etc.) 

   Time table for Practice teaching is prepared 15-20 days prior 
to commencement of practice teaching. In practice teaching, each 
student teacher has to give a total of 40 lessons during the entire 
course of practice teaching. Out of these twenty lessons are given 
on one school subject and twenty on other school subject. Each 
student teacher gives one lesson a day (sometimes 2 lessons a day) 
All the lessons are delivered under the supervision and guidance of 
teacher educators. Necessary feed backs are provided in the 
criticism book and verbally through discussion immediately after 
the competition of lesson. The student teachers work on them 
accordingly and improve effectiveness of their teaching-learning 
process. Each teacher educators observes 10-14 lessons a day 

    
2.3.7 Describe the process of Block teaching/Internship of students 

in vogue ? 

   Block teaching and internship are not in prescribed syllabus 
of B.Ed course by the University. The student teachers of 
institution practice their teaching in selected schools of local area. 
But they understand the working of the school in academic aspects. 

2.3.8 Are the practice teaching sessions/plans developed in 
partnership, cooperatively involving the school staff and 
mentor teachers? If yes give details on the same? 

   The student teachers start preparing lessons plans relevant to 
the subject. Teacher educators provide guidance to student teacher. 
Suggestions given by the subject teachers of the practice teaching 
school are welcomed. Particularly quantum of the content to be 
taught and teaching method suitable for their learners are decided 
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with mutual help. Teaching sessions are developed with the 
cooperation of school Principal, school staff, respective subject 
teachers of school and supervisors according to the syllabus of 
particular class. Student teachers consult the school subject 
teachers about the syllabus and topics to be taught before preparing 
their lesson plans. The student teachers strictly follow the syllabus 
during their practice teaching. 

2.3.9  How do you prepare the student teachers for managing the 
diverse learning needs of students in schools? 

   Student teachers are prepared for managing the diverse 
learning needs of the students. Student teachers are familiarized 
with individual differences and trained on how to deal these 
individual differences in classroom. Student teachers are given 
requisite knowledge and training to use various teaching methods, 
techniques and strategies to deal with students having diverse 
learning needs. 

2.3.10 What are the major initiatives for encouraging student 
teachers to use / adopt technology in practice teaching? 

   In the beginning of session ICT workshop is organized for 
the student teachers so that they develop basic computer skills and 
learn to use computers for preparing power point presentation for 
their lessons. They are also trained to use LCD projectors and 
OHP’s for their lessons during practice teaching. 

 2.4   TEACHER QUALITY 

 2.4.1 Are the practice teaching plans developed in partnership, 
cooperatively involving  the school staff and mentor teachers? 
If yes give details. 

   Yes, the practice teaching plans are developed in partnership 
cooperatively involving the school staff particularly the subject 
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teachers. Various suggestions from subject teachers about the 
content and about the lessons are welcomed during development of 
teaching plans. 

2.4.2 What is the ratio of student teachers to identified practice 
teaching schools? Give the details on what basis the decision 
has been taken? 

The ratio of the student teachers and practice school depends on 
the class wise strength of the students in the practice school. It also 
depends on availability of the teaching subjects opted by student 
teachers. More over the availability of teacher educators for 
observation of the lesson is also one of the major concern. The 
ratio of student teacher to practice teaching schools is 13:1. 

2.4.3 Describe the mechanism of giving feedback to the students and 
how it is used for performance improvement? 

  Feedback is given to student teachers on their micro-teaching, 
practice teaching and academic performance.  

1. Micro-teaching – Student teachers have to deliver 
microteaching lessons for their skill development. These 
lessons are observed by teacher educators and peer group. 
They provide feed- back to student teachers. Student teachers 
work accordingly to enhance their teaching skills. 

2. Practice Teaching –Teacher educators observe the lessons 
delivered by student teachers during practice teaching in 
various schools and note their comments on criticism book of 
student teachers. Student teachers on receiving the feed-back 
consult the teacher educators for further improvement in their 
teaching learning process 

  The feedback covers all skills and the areas like method, 
techniques used by the student teachers, concerning teaching 
learning material, black board writings, pronunciation, discipline, 
interaction, dress-up etc. 
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  Feedback is also given by peer group during observation on 
prescribed observation form which is helpful in improving student 
teachers teaching learning process 

3.  Academic Performances – Weekly tests are conducted on each 
subject and after evaluation of test copies, feedback provided 
for improving academic performance of student teachers. 

2.4.4 How does the institution ensure that the student teachers are 
updated on the policy directions and educational needs of the 
school?  

Student teachers are provided with latest information about the 
subject, content, class and school. Whenever a directive/order for 
schools are issued by higher government authorities, it is 
thoroughly discussed among student teachers and teacher 
educators. 

2.4.5 How do the students and facultykeep pace with the recent 
developments in the subjects and teaching methodologies? 

  Teacher actively participate in various workshop, seminars on 
school curriculum and teaching methodologies organized by 
SCERT. Faculty members of college also participate in book 
writing workshops of various subjects organized by SCERT for 
schools. 

  Faculty members and Student teachers avail library and use 
internet facility to keep pace with latest trends in teaching. 

2.4.6 What are the major initiatives of the institution for ensuring 
personal and professional/career development of the teaching 
staff of the institution (training, organizing and sponsoring 
professional development activities, promotional policies, etc.) 

   The college ensures participation of Teacher educators in 
various state, national and international capacity building programs 
for their professional development. 
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   Various workshops seminars are organized at collegiate 
level for professional growth of the teacher educators eg. Research 
methodology workshop, Action Research workshop, ICT 
workshop. 

2.4.7 Does the institution have any mechanism to reward and 
motivate staff members for good performance? If yes, give 
details? 

   The staff members are always appreciated by Principal 
and senior faculty members for good work done by them in 
different programs. This keeps them motivated. 

 
2.5 EVALUATION PROCESS AND REFORMS 
2.5.1 How are the barriers to student learning identified, 

communicated and addressed? (Conducive environment, 
infrastructure, access to technology, teacher quality, etc.) 

The barriers to students learning are identified by the teacher 
educators during classroom teaching-learning process, during 
observation of practice teaching, through weekly test and 
suggestion box. Barriers and problems so identified are 
communicated to concerned cells. These problem are worked out 
with the help of Principal and teacher educators. Teacher educators 
help the student teachers and provide them guidance for effective 
learning to take place. 

  Infrastructure of the college is well developed. It has two multi 
purpose halls with public address system, LCD projector. The 
college has computer lab, psychology lab, English lab, Educational 
technology lab. It has a well developed playground. 

2.5.2 Provide details of various assessment /evaluation processes 
(internal assessment, mid term assessment, term end 
evaluations, external evaluation) used for assessing student 
learning? 

   B.Ed evaluation process is as under – 
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  The evaluation scheme of B.Ed course of Pt.Ravishankar 
Shukla University is followed by us. 

a) B.Ed assessment consist of two parts – 
Part I consist theory papers. There are six theory papers; each 
theory paper carries 100 marks. [Total 600 marks] 
Part II – Part II is divided in two parts – Part II (A), Part II (B) 

Part II (A) ;- Internal Assessment  
The distribution of marks is as follows –  
Community Work  - 50 Marks 
Co-curricular Activities - 50 Marks 
Tests     - 50 Marks 
Micro-Teaching  - 50 Marks 
       Supervised Teaching  - 100 Marks 
   
       Total of Part II (A)   300 Marks 
 

After the commencement of session, the internal assessment is 
done by the respective faculty. The marks of internal evaluation 
are sent to the University within stipulated time. 

Part II (B) ;- External Assessment  
  Psycho Practical and Viva-voce  - 75 Marks 

  Viva-voce on teaching    - 75 Marks 

  University Exam of Teaching  - 100 Marks 

  Productive Work    - 50 Marks 

  Total of Part II (B)    300 Marks  

  Grand Total of Marks    - 1200 Marks 

  The institution criterion for internal assessment of student 
teachers is ;- 

a) Weekly tests on every Monday on one subject respectively. 
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b) During micro-teaching &practice teaching evaluation is done by 
the student teachers and the teacher educators. 

c) Student teachers are also evaluated through class room interactions 
in the form of question answers, extempore, speeches and group 
discussion on subject matter. 

d) Assessment through assignments in every paper is also done. 
e) Student teachers are also assessed by their involvement in the 

teaching learning process and participation in the co-curricular 
activities and activities of zero period. 

M.Ed evaluation process is as under :- 

1. The examination consist of two parts : Part-I and Part II 

PART I – The part I of  the examination consist of five written papers 
three of which are compulsory and two are elective papers. 

 The part I is  of 500 marks (100 marks in each paper) 

PART- II 

i. Dissertation      - 100 marks 
ii. Sessional and practical work in psychology  -  50 marks marks 

iii. Viva-voce exam on dissertation, sessional 

& psycho practical (internal and external)  - 40+60marks 

iv. Field based experience related to supervision  
and evaluation of practical Teaching & 
other subject of school experience   - 20 marks 

v. Seminar presentation & research paper writing - 30 marks 
 
The total marks in part II shall be 300 marks - 300 marks 
 
a) The candidate has to write a Dissertation bearing on any aspects of 

his study embodying either  
  The result of his original research of. 
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  A critical presentation of existing data. 
b) A Viva-voce examination is held on dissertation and sessional and 

practical work. 
c) Candidate submits the sessional and practical connected with the 

five theory papers. The marks obtained in the sessional and 
practical in each paper is 20. 

 

The institution criterion for internal assessment of student teachers 
is ;- 

a) Weekly tests on every Monday on one subject respectively. 
b) During micro-teaching & practice teaching evaluation is done by 

the student teachers and the teacher educators. 
c) Student teachers are also evaluated through class room interactions 

in the form of question answers, extempore, speeches and group 
discussion on subject matter. 

d) Assessment through assignments in every paper is also done. 
e) Student teachers are also assessed by their involvement in the 

teaching learning process and participation in the co-curricular 
activities and activities of zero period. 

 

2.5.3 How are the assessment/evaluation outcomes communicated 
and used in improving the performance of the students and 
curriculum transaction?  

  College has an efficient system for assessment/evaluation 
regarding the performance of the student teachers. 

i. Grades/marks are given in weekly tests, assignments, co-curricular 
and academic activities in which they participate. 

ii. Practice teaching lessons are evaluated through observation and 
outcomes are communicated to student teachers through remarks 
given them to improve their teaching skills. 
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iii. The model test examination is conducted before the annual 
examination and immediately the results are provided to student 
teachers within a week. The weak learners are encouraged by 
teacher educators and extra care is taken to overcome their 
problems by improving the curriculum transactions. The problem 
area of weak learners are identified and peerar guidance provided 
by teacher educators to improve their results. 

2.5.4 How is ICT used in assessment and evaluation processes?  
  College uses ICT for assessment and evaluation process. 
Results of Weekly test and Model test of B.Ed and M.Ed are 
computerized. 

2.6 BEST PRACTICES IN TEACHING-LEARNING & 
EVALUATION PROCES. 

2.6.1 Detail on any significant innovations in 
teaching/learning/evaluation introduced by the institution? 

a) Institution encourages the use of ICT in teaching learning process. 
ICT workshop is organized in the beginning of the session. 

b) Promotion of faculty empowerment program. 
c) Publication of journal “Aparajita” 
d) Organization of seminars on various current topics – RTE, CCE 

etc. 
e) College has free Wi-Fi zone faculty and students have an easy 

access to it. 
f) Village camp is organized for student teachers. They interact with 

community and gain knowledge about their culture. Student 
teachers help in creating awareness about a health and social issues 
among the community members. 

2.6.2 How does the institution reflect on the best practice in the 
delivery of    instruction, including use of technology? 
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  Technology helps the teacher to increase the effectiveness of 
the teaching learning process. Student teachers use TLM for their 
teaching practices. Use of models, teacher made materials role play 
etc are part of classroom-teaching. Use of ICT is also promoted by 
the institution. Student teachers prepare power point presentations 
for their lessons in practice teaching.. 

 

---0--- 
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CRITERION – III RESEARCH CONSULTANCY & EXTENSION 

3.1  Promotion of Research. 

3.1.1 How does the institution motivate its teachers to take up 
research in education? 

Faculty is encouraged to participate in seminar, workshops, 
conference to develop potential for research studies. College has 
M.Ed course in which research (dissertation) is a compulsory 
subject. Workshops are organized on Research Methodology and 
Action research for the teacher educators Teacher educators 
supervise the research conducted by M.Ed students on different 
aspects of education. 

1. Four faculty members are Ph.D.  
2. One of the faculty member is pursuing international 

research project in collaboration with USAID and MHRD 
3. One of the faculty members has completed its research 

project (RMSA). 
4. Every year 35 M.Ed trainees complete their dissertation 

work in the field of Education. 

      (Annexure – 7A) 

3.1.2 What are the thrust areas of research prioritized by the 
institution? 

  Thrust areas are :- 
a. Teacher education. 
b. Professional growth of teachers. 
c. Educational Management. 
d. Innovative Practices. 
e. Experimental studies. 
f. Teaching learning. 
g. Quality Sustenance. 
h. Use of ICT in education. 



77 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

3.1.3 Does the institution encourage Action Research? If yes give 
details on some of the major outcomes and the Impact. 

  Yes, the Institution encourages. We focus on action 
researches comprising the problem of classroom management, 
absenteeism, language issues, indiscipline, lack of attention etc. 
The student teachers and teacher educators recognize the problems 
of the institution and learn what is the importance of action 
research in teaching-learning process. 

  Under Global Teacher Accreditation - Fourteen faculty 
members have completed their Action research. They were 
awarded by British Council for their work. Faculty members Mrs. 
Shephali Mishra was mentor for these action researches. 

  College also promotes Action Research in field of 
Education by secondary school teachers of Chhattisgarh 
state.Twenty eight Action Researcheswere done by Secondary 
school teachers in year 2013-14. Faculty member Mrs. Shephali 
Mishra was mentor for these action researches of secondary 
school teachers                 (Annexure 7B 
and 7C) 

3.1.4 Give details of the conference/seminar/ workshop organized by 
the faculty members in the last five years. 

   College is proud to state that the faculty actively 
participate in conference/seminars/workshops/refresher course at 
State, National and International level. Details about the attended 
and organized programs are enclosed. 

Details of seminar/workshop/conference/training organized by faculty members. 

S.no Date Name of Conference/Seminars 
/Training/Workshops 

Organizing 
Committee 

2010-11 

1 
30-12-2010  

to 
 01-01-2011 

TLM workshop Govt. College 
of Education 

2 April 2011 Preparation of Manual and Inauguration of Govt. College 
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Herbs and Vegetables of Chhattissgarh of Education 

3 
25-02-2011  

 to   
01-03-2011 

Making Best from Waste Govt. College 
of Education 

4 
25-02-2011  

 to   
26-02-2011 

State Level Seminar Govt. College 
of Education 

5 

17th to 22nd 
January & 

01-02-2011 
  to 

06-02-2011 

Computer Training Govt. College 
of Education 

2011-12 

1 
23-03-2012   

to  
25-03-2012 

TLM workshop Govt. College 
of Education 

2 
23-03-2012   

to  
25-03-2012 

Workshop on Making Best from Waste Govt. College 
of Education 

2012-13 

1 
15-01-2013   

to  
19-01-2013 

ICT Training Govt. College 
of Education 

2 
30-10-2013  

to  
31-10-2013  

Workshop on Action Research British 
Council 

Govt. College 
of Education 

3 
17-12-2012   

to  
22-12-2012 

Workshop on Art and Culture Education  Govt. College 
of Education 

4 
10-12-2012   

to  
12-12-2012 

Guidance and Counseling Govt. College 
of Education 

5 
08-12-2012   

to  
10-12-2012 

Workshop on Research Methodology Govt. College 
of Education 

6 February 2013 Exposure Visit (Maharashtra) Govt. College 
of Education 

2013-14 

1 
02-12-2013   

to  
07-12-2013 

ICT Training Govt. College 
of Education 

2 
04-12-2013   

to  
07-12-2013 

 
 

Guidance and Counseling 

Govt. College 
of Education 
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3 
11-12-2013   

to  
13-12-2013 

Work shop on Personality Skill and 
Development  

Govt. College 
of Education 

4 
28-01-2014  

to 
05-02-2014  

Exposure Visit (Karnataka) Govt. College 
of Education 

5 
07-01-2014  

 to  
10-01-2014 

Need-base Training Govt. College 
of Education 

6 
15-01-2014  

 to  
17-01-2014 

TLM workshop Govt. College 
of Education 

7 
23-01-2014  

 to  
24-01-2014 

Workshop on Action Research Govt. College 
of Education 

8 February 2014 Exposure Visit (Karnataka) Govt. College 
of Education 

2014-15 

1 
14-07-2014 

to 
08-08-2014 

ICT Workshop Govt. College 
of Education 

2 
25-07-2014 

to 
27-07-2014 

Workshop on Research methodology Govt. College 
of Education 

3 
02-08-2014 

to 
07-08-2014 

Guidance and Counseling Govt. College 
of Education 

4 
18-08-2014 

to 
23-08-2014 

Consciousness Development (Life Lore) Govt. College 
of Education 

5 
25-08-2014 

to 
02-09-2014 

Inspire Award 
School 

Education 
Department 

6 
06-09-2014 

to 
09-09-2014 

Model Lesson Govt. College 
of Education 

7 
11-09-2014 

to 
13-09-2014 

Zone Level Science Seminar 
School 

Education 
Department 

8 
12-09-2014 

to 
14-09-2014 

Zone Level Western India Science Exhibition 
School 

Education 
Department 

9 14-09-2014 Training on Yoga Education Govt. College 
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to 
17-10-2014 

of Education 

10 
01-10-2014 

to 
03-10-2014 

Workshop on Mars Orbiter Mission 
(Mangalyaan) 

Govt. College 
of Education 

11 
11-10-2014 

to 
13-10-2014 

Workshop on RTE (Right to Education) Govt. College 
of Education 

12 
11-11-2014 

to 
19-11-2014 

Workshop on development Micro Teaching 
skills 

Govt. College 
of Education 

13 
25-11-2014 

to 
28-11-2014 

Workshop on preparation of 
 Principal Module 

Govt. College 
of Education 

14 
17-12-2014 

to 
19-12-2014 

Workshop on Value Education. Vital group 
Anand Ashram 

15 
02-01-2015 

to 
03-01-2015 

Construction of Need base Module. Govt. College 
of Education 

16 
08-12-2015 

to 
12-12-2014 

Blue Print Training. Govt. College 
of Education 

17 
06-01-2015 

to 
10-01-2015  

Need-base (Science) Govt. College 
of Education 

18 
11-01-2015 

to 
17-01-2015 

Need-base (Maths) 
 

Govt. College 
of Education 

19 
09-02-2014 

to 
18-02-2014 

Leadership development training for school 
principals. 

RMSA, 
NUEPA & 

SCERT 

20 February 2015 Exposure Visit (Kerala) Govt. College 
of Education 

 
Details of seminar/workshop/conference/training Attended by members. 

S.no Date Name of Conference/Seminars 
/Training/Workshops 

Organizing 
Committee 

Dr. YogeshSheohare 
1 10-08-2011   

to  
Workshop on prospective plan of  

RMSA 
RMSA 
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11-08-2011 
2 30-03-2015 Consultative meet for 

collaboration with anchor 
institution school leadership 

development  

NUEPA   
New-Delhi 

3 27-02-2015 
 to 

 01-03-2015 

National Seminar on Science 
Teaching 

SCERT 

4 
17-03-2014 

to 
18-03-2014 

International seminar on school 
leadership  

MHRD New-
Delhi 

5 13-05-2014 NRG Meeting to share hand book 
and curriculum for summer course  

NUEPA   
New-Delhi 

6 
21-10-2013 

To 
22-10-2013 

Workshop on curriculum and 
material development  

MHRD     
New-Delhi 

7 
03-05-2014  

to 
04-05-2014 

Workshop on e-procurement  TSG, RMSA 

8 
04-02-2014  

to 
05-02-2014 

Technical workshop on SEMIS NUEPA   
New-Delhi 

9 
01-12-2011  

to 
02-12-2011 

National workshop on Financial 
Management  

MHRD 
New-Delhi 

10 
24-02-2010 

 to 
03-03-2011 

Connecting Classrooms Contact 
Seminar  

British Council 
(UK) 

11 
9-08-2010 

 to 
13-08-2010 

Training program on Appraisal of 
District Secondary Education plans 

for central and Southern States 

NUEPA  
New-Delhi 

Smt. J. Ekka 
 
1 

29-09-11 Disaster management training New-Delhi 

2 - Finance and Contingency expenses 
Administration 

staff Raipur 

3 - RTE  
New circuit 
house Raipur 

4 09 and 10-01-15 Women and child development  
New circuit 
house Raipur 

5 21 & 22-06-14 
Present education  

sytem problems and solutions 
PTRSU 
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6 10-06-13 British council  SCERT 

7 20-01-12 
School Administration and  

Development 
SCERT 

Shri B.P. Tiwari 

1 
14-10-14 to 

19-10-14 
Yoga training program 

Govt. college  
of education 

2 
November 2014 to 

april 2015 
Lekhankarya new syllabus SCERT 

3 05-12-14 
Chhattisgarh state women 

empowerment women commission 
workshop 

CIRCUIT  
HOUSE 

 
 
 

Dr T.P. Dewangan 

1 
26-11-14 to 

30-11-14 
Educational research workshop SCERT 

Smt. KalpanaDeshmukh 

1 
26-11-14 

to 
30-11-14 

Research seminar SCERT 

   2 
09-01-15 

to 
10-01-15 

Rajyabaladhikarsanrakshan 
CIRCUIT  
HOUSE 

    3 
25-02-15 

to 
02-03-15 

B.Ed new syllabus  
construction workshop 

SCERT 
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Smt. Shephali Mishra 

1 
14-01-2015  

to 
16-01-2015 

Capacity Building programs on Role 
and Functions of DIET’s and CTE  

SIEMAT and SCERT in 
collaboration with Azim 

Premji Foundation 
Banglore 

2 
10-09-2014 

to 
01-12-2014 

India Support for teacher Education 
program (In-Step)  

USAID and MHRD  

3 
22-12-2014  

to  
28-12-2014 

School leadership Development 
Program 

SCERT in Collaboration 
NUEPA  

4 
02-09-2012 

to 
03-09-2012 

Global Teacher Acreditation 
workshop on Action Research 

British Council in New-
Delhi 

Dr. Seema Agrawal 

1 

15-7-09 
to 

17-7-09 

 
Chhattisgarh 

sanskritikdharohar 
SCERT 

02-12-09  
to 

06-12-09 

2 
30-06-10 

to 
02-07-10 

Navinpathaykramnirman SCERT 

3 
11-08-10 

to 
13-08-10 

4 
06-03-13 

to 
08-03-13 

Adhigamshikshansamagri SCERT 

5 
11-07-12 

to 
Kriyatmakanusandhanunmukhikaran SCERT 
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13-07-12 

6 
23-08-13 

to 
27-08-13 Pathaykramhetu 

samagrisankalan 
SCERT 

7 
06-09-13 

to 
10-09-13 

8 
21 & 

 22-06-14 
Present education  

system problems and solution. 
PTRSU 

9 
25-02-15 

to 
02-03-15 

B.Ed new syllabus  
construction workshop 

SCERT 

Dr. PratibhaDewangan 

1 July 2011 to 2014 
Shodhsandarshika 
nirmankaryashala 

 
SCERT 

2 October 2012 
Kriyatmakanusandhan 
sandarshikanirmaan 

SCERT 

Shri D.P. Verma 

1 
22-02- 14 

to 
24-02-14 

MDP – Knowledge management for 
competitive excellence 

TATA hall  
IIM Kolkata 

2 
21-02-14 

to 
23-02-14 

National seminar on 
 curriculum revision 

Raipur 

3 
21-05-14 

to 
23-05-14 

National seminar on 
Teacher education 

Raipur 

4 
29-11-13 

to 
04-12-13 

Capacity Development workshop for 
faculty members of SCERT and 

partner organization 
Raipur 

5 

21-02-14 
to 

      23-02-14 
National seminar 

 language education 
Raipur 
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6 
06-03-14 to        

09-03-14 
Academic leadership for SCERT 

IIM  
KOZHICODE 

7 
06-07-14  

      to  
09-07-14 

Shikshakpatratapariksha and  
question bank nirmaan workshop 

Raipur 

8 
December and 
January 2015 

Pathaypustaknirmaan workshop class 
9th 

Raipur 

Shri Shivpal Singh Chandra

1 21 to 23 feb 2013 
National Seminar on Curricular 

Revision 
SCERT 
Raipur 

2 
11 to 15 march 

2013 
ICT 

MHRD Delhi 

3 
27-05-2013 

To 
07-06-2013 

 
CCRT Training CCRT Delhi 

Shri Sunil Mishra
1 May 2012 ECCE NCERT 
2 June 2013 ECCE Naecoed 
3 November 2013 Inclusive Teaching NCERT 
4 December 2014 Inclusive Teaching NCERT 

5 
06-12-2008 

to 
14-12-2008 

School Leadership & Management 
Course 

Kings college 
of London 

Smt. MadhuBani
1 2014 Research Workshop SCERT 
2 2015 Research Workshop SCERT 
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3.2. RESEARCH AND PUBLICATION OUTPUT 

   The college gives due importance for developing 
instructional and other teaching-learning material. The college also 
motivates faculty to publish their research paper in National and 
International journals 

3.2.1 Give details of instructional and other materials developed 
including teaching aids and/or used by the institution for 
enhancing the quality of teaching during the last three years.? 

   In the last three years, institution has endeavored to 
implement latest technologies to put its teaching on modern 
pattern. The major contribution of our teacher educators for 
enhancement of quality in teaching are – 

a) Student teachers are also motivated to prepare working and static 
models in their school subjects as charts, wind mill, volcano, 
functions of different human organs etc. 

b) Student teachers and teacher educators have developed materials 
for delivering demonstration lessons. 

c) Student teachers are directed to make transparencies CD’s, PPT’s 
etc in their concerned subject and use that in practice teaching and 
simulated teaching. 

d) Student teachers are also encouraged to prepare and present at least 
one lesson in their teaching subject by the use of technologies like 
OHP, computer CD’s 

3.2.2 Give details on facilitates available with the institution for 
developing instructional materials? 

a) The institution has well equipped Science lab, mathematics lab and 
computer lab for developing instructional material. 

b) The institution has well maintained library for developing 
instructional / teaching learning material. 
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c) Teachers are encouraged to download study materials / content 
through internet to enhance their content knowledge. 

3.2.3 Did the institution develop any ICT/technology related 
instructional materials during the last five years? Give 
details.? 

   The workshop on TLM and ICT is organized every year. 
Some of the faculty prepare PPT’s for their subjects. 

   Student teachers are encouraged to make PPT’s and OHP 
transparencies for teaching on any topic of their choice. 

3.2.4 Give details on various training programs and/or workshops 
on material development (both instructional and other 
materials) 

a. Organized by the institution 
b. Attended by the staff 
c. Training provided to the staff 
3.2.4.1 Organized by the institution -    
   Various training/ workshops are organized by college for 

professional development and capacity building of Teacher 
Educators. Workshops are organized for development of teaching 
–learning material 

         (details in 3.1.4) 
3.2.4.2  Attended by the staff 

  The faculty of college regularly attended 
conference/seminars/workshops pertaining to respective subjects. 

                  (details in 3.1.4) 
3.2.5 List the journals in which the faculty members have published 

papers in the last five years? 
1. International paper in Environment Research and 

Development–Combined Research paper of  “Dr. A.D.N. 
BajpaiandDr.YogeshSheohare”. “A Techno economic 
study of various solar based energy system”. 
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2. A Research paper on Environmental Education – 
ByDr.YogeshSheohare - Environmental care and sustainable 
development society  

3. Chhattisgarh me MulyaShikshakeSwaroopkaAdhyayan pp.37-
51, BhartiyaAdhunikShiksha, NCERT journal, no2, October 
2008, ISSN:0972-5636 – Dr. P. Dewangan 

4. Mamdani Model-based ANFIs and its Application in 
Evaluation of Students Value, AMSE Journal, (D) vol. 31, no 
1-2, issue1, 2010 ISSN : 1259-5969 – Dr. P. Dewangan 

5. “Mamdani Model-based Grading System for Students” 
Evaluation in Examination – A case Study of CBSE India, Best 
of Book 2010,prague : AMSE Press, Barcelona – Dr. P. 
Dewangan 

6. “Empowering community for Disaster Risk Reduction- The 
Indian Perspective on Global Scenario” Vol-3, pp-528-539 
Technological Trends. 2010 – Dr. P. Dewangan 

7. Application of Mamdani-model based ANFIS for projecting 
Students Performance PAGE based on the Attendance” pp-257-
260 Emerging Trend in Soft Computing , ISBN No 978-81-
920913-3-4 – Dr. P. Dewangan 

3.2.6 Give details of the awards, honors and patents received by the 
faculty members in last five years? 

  Dr. Seema Agrawal, has been awarded PhD in 2013.  
  Faculty member Mrs. Shephali Mishra has participated in In-

Step program held in Arizona State University (U.S.) for 
Capacity building of Teacher Educators of India.  She has been 
awarded the certificate for the same.  

3.2.7 Give details of the Minor / Major research projects completed 
by staff members of the institution in last five years. 

Faculty member Mrs. Shephali Mishra has an ongoing 
Research Project “To improve the teaching efficiency of teacher 
candidates through use of ICT in classroom teaching.” 

         (Annexure 8) 



89 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

3.3 CONSULTANCY 
 
3.3.1 Did the institution provide consultancy services in last five 

years ? If yes give details 
  College has organized Guidance and counseling workshop for 

teachers of state, teacher educators of B.Ed and M.Ed trainees. 
Teacher Educators are capable of providing consultancy in areas 
like guidance counseling/Child psychology 

  
3.3.2 Are faculty/staff members of the institute competent to 

undertake consultancy? If yes, list the areas of competency of 
staff members and the steps initiated by the institution to 
publicize the available expertise.? 

  Our faculty members are not undertaking any paid consultancy. 
Some of them are competent to take consultancy, the areas are – 

a) Guidance Counseling 
b) Action Research 
c) Curriculum Framing 
d) Skill Development 
e) Child Psychology 
  Being a Government college it is in good association with 

reputed Government schools of the town and our student teachers 
are engaged for practice teaching as well as other school activities 
there. We provided consultancy for research to the students of 
Ravishankar Shukla University. 

 
 

3.4.3 What are the future plans and major activities the institution 
would like to take up for providing community orientation to 
students? 

  The college is planning to organize health and hygiene camp for 
people residing nearby community. 
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  Free medical check-up facilities will be provided to student 
teachers. 

3.4.4 Is there any project completed by the institution relating to the 
community development in the last five years? If yes, give 
details. 

  Every year student teachers participate in village camp for 
community participation.  

  This year on 19 Feb, village camp was organized in 
Champaran. Student teacher played and dance.The theme of the 
play was environmental pollution. They create awareness about 
environment Health and hygiene among the community members. 

3.4.5 How does the institution develop social and citizenship values 
and skills among its students? 

1. The day starts with Morning prayer followed by narration of value 
oriented story or instance by student teachers. 

2. We provide equal opportunity to participate in seminars, 
workshops, debate, excursion, cultural, literary and sports 
activities. These activities facilitate inculcation of responsible 
citizenship values, social and democratic awareness. 

3. Celebration of National festivals develops sense of citizenship 
among student teachers. 

4. Productive work experience will develop social relationship among 
student teachers and develop their creativity. 

3.5 COLLABORATIONS 
3.5.1 Name the national level organizations, if any, with which the 

institution has established linkages in the last five years. Detail 
the benefits resulted out of such linkages. 

   College has linkages with National level organizations like 
NCERT and NUEPA. In our workshops / trainings we invite senior 
faculty from NCERT as resource persons. We have organized 
workshop on school leadership development in collaboration with 
RMSA and NUEPA Delhi for Principals of Higher Secondary school 
of entire Chhattisgarh State. 
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3.5.2 Name the international organizations, with which the institution 
has established any linkage in the last five years. Detail the 
benefits resulted out of such linkages. 

   We have linkages with international organizations 
likeBritish council & USAID. In collaboration with British 
council, for global teacher Accreditation, fourteen Action research 
were completed by the faculty members. Principal has participated 
in connecting classroom contact seminar organized by British 
council.  One of the faculty member Mrs. Shephali Mishra has 
attended capacity building program of Teacher Educators of India 
in Arizona State University, United States (US) in collaboration 
with MHRD and USAID. 

3.5.3 How did the linkages if any contribute to the following? 

a) Publication – The teacher educators have published research 
papers and articles in various journals institution also encourages 
the faculty to publish the research papers in seminars conferences 
etc. 

  Institution published annual magazine “APARAJITA” for 
college activities taking place throughout the session. 

b) Student placement – The institution has a placement cell for 
placement of student teachers.  
1. Azim Premji foundation Bangalore  has selected 02 candidates 

for their school and 32 are in consideration. 
2. Educare selected 4 candidates for their schools. 
3. Abhivyaktisansthan Raipur conducted interviews for 

placements. Result awaited. 
3.5.4 What are the linkages of the institution with the school sector? 

(Institute-school-community networking) 
   The college works for qualitative improvement in school 

education. It is in direct linkage with all the schools of 17 districts 
of the state. The secondary school teachers needs are analyzed and 
need based workshops on desired areas are organized. College also 
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work for capacity building of teachers of secondary school and 
teacher educators of DIET. It also promotes Action Research 

3.5.5 Are the faculty actively engaged in schools and with teachers 
and other school personnel to design, evaluate and deliver 
practice teaching. If yes give details. 

   Before the practice teaching program faculty members 
along with the trainees interact with the school personnel to chalk 
out time table and course of practice teaching. 

   The faculty members during the practice teaching 
observe and supervise and assess the performance of the pupil 
teachers and evaluate them 

   For successful delivery of lesson plans by student 
teachers, comments and remarks are always welcomed by the 
Principal from faculty member and  school teachers and 
implemented thereon. 

3.5.6 How does the faculty collaborate with school and other college 
or university faculty? 

   Collaboration with school is mainly related to conduct 
the practice teaching program. The faculty contact the schools 
personally/written letter/ phones. During the practice teaching time 
teacher educator interact with school subject teachers and share 
their views on lesson of student teachers. 

   Institution arrange expert lectures of faculty from 
University, SCERT and NCERT 

3.6 BEST PRACTICES IN RESEARCH, CONSULTANCY & 
EXTENSION. 

3.6.1 What are the major measures adopted by the institution to 
enhance the Quality of Research, Consultancy and Extension 
activities during the last five years? 

   Faculty members  are encouraged to do research work 
and action researches.  

   Fourteen Action researches were completed by faculty 
members in 2012-13. Twenty eight Action research were 
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completed by secondary school teachers of state. Faculty member 
Mrs. Shephali Mishra was mentor for these Action researches. 

   Our college promotes active participation in 
conferences/seminars/workshops related to education. College 
organized workshop on Research Methodology for Teacher 
educators and M.Ed trainees. These workshop are helpful for M.Ed 
trainees for their dissertation work. 

   Various Trainings / workshops are organized for capacity 
building of Teacher educators and student teachers of the 
Chhattisgarh state. 

   Faculty of the college share with each other the various 
innovative methods in teaching. 

        (Details in Answer 3.1.4) 
3.6.2 What are significant innovations / good practices in Research, 

Consultancy and Extension activities of the institution? 
   Faculty members are encouraged to undertake research 

work. At the time of practice teaching in various schools 
innovative practices are adopted by student teachers, such as use of 
ICT. 

   We organize workshop on ICT and Research 
Methodology every year for capacity building of teacher educators 
of our college. 
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CRITERION – IV  INFRASTRUCTURE AND LEARNING 
RESOURCES 

 
 4.1 PHYSICAL FACILITIES 
4.1.1 Does the institution have the physical infrastructure as per 

NCTE norms? If yes, specify the facilities and the amount 
invested for developing the infrastructure. Enclose the master 
plan of the building.? 

   Yes, College is situated in a pollution free environment. 
The total campus area is 10 (Ten) acres. The total built up area of 
the college including hostel is (4254sqm) 

   College is located in the heart of the city Raipur. Bus 
stand and railway station are easily accessible. 

1. College has spacious and airy classrooms, well equipped 
laboratories with latest equipments. 

2. Well stocked library with reference section. 
3. English language lab for the development of communication skills 

and pronunciation drills. 
4. Two auditorium fitted with sound system with sealing capacity of 

200. 
5. A.V. aid room, separate 
6. Washrooms for males and females. 
7. 25 computers equipped and internet facility. 
8. Psychology lab equipped with psychological testing equipments. 

The lab is well furnished. 
9. Parking facility is also available in the campus 
10. There is facility for indoor game such as carom, chess, table tennis 

and for outdoor games like volleyball, badminton, cricket, 
basketball, shot put, disc throw etc. 

11. CCTV systems are installed for monitoring. 
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4.1.2 How does the institution plan to meet the need for augmenting 
the infrastructure to keep pace with the academic growth? 

   The college provides facilities as OHP, LCD, various 
multimedia, transparencies, power point presentation, digital 
camera for the academic growth of student teachers.  

   Faculty and student teachers both are using these 
technologies for lesson planning. 

4.1.3 List the infrastructure facilities available for co-curricular 
activities and extra-curricular activities including games and 
sports.  

   The infrastructure facilities available for co-curricular 
activities and extra-curricular activities including games and sports 
are :- 

1. There is an adequate arrangements and enough space for 
organizing cultural and literary activities Extra-curricular 
activities are also performed like flower decoration, rangoli, 
classroom decoration etc. 

2. Indoor games facilities are provided for games such as 
chess, badminton, table tennis, carom etc. 

3. The institution has two auditoriums for organizing cultural 
programs such as dance competition, song competition, 
play, mono-play, fancy dress competition etc. 

4. Computer lab is available with computer to student teacher 
for surfing with internet facility and getting knowledge of 
current affairs etc and latest trends in field of Education. 
 

4.1.4 Give details on the physical infrastructure shared with other 
programs of the institution or other institutions of the parent 
society or university.? 

1. There are B.Ed and M.Ed Programs organized in this 
college. 

2. There are various state level training 
programs/workshops/seminars organized in the college 
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for school teachers of the state, teacher educators of 
DIET’s and college faculty members. 

3. Various trainings/workshops are organized by SCERT 
in our college building. 

4. Our college is a study centre for D.Ed and B,Ed courses 
organized by Pt. Sunderlal Sharma Open University. 

5. University and school education department conducts 
various examinations in our college TET, SSC etc. 

4.1.5 Give details on the facilities available with the institution to 
ensure the health and hygiene of the staff and students (rest 
rooms for women, wash room facilities for men and women, 
canteen, health center, etc.) 

   The institution provides aqua guard filtered water cooler 
facility to the student teachers and faculty members. There are 
separate wash-rooms for men and women student teachers and also 
for faculty members. 

 
4.1.6 Is there any hostel facility for students? If yes, give details on 

capacity, no of rooms, occupancy details, recreational facilities 
including sports and games, health and hygiene facilities, etc. 

   Hostel accommodation is available only for girls in the 
college. The capacity of hostel is 25 seater and 12 rooms are well 
furnished. The warden is the caretaker and facilitator. There is one 
hall. There is one Auditorium hall. There are 4 washrooms and 4 
toilets in the hostel. The principal visits hostel in time-to-time for 
monitoring the health and hygiene facility of the hostel. Two 
persons are appointed for cleaning and sanitation. 

 
4.2 MAINTENANCE OF INFRASTRUCTURE 
4.2.1 What is the budget allocation and utilization in the last five 

years for the maintenance of the following? Give justification 
for the allocation and unspent balance if any.? 
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   Amount received for maintenance in last 2 years and its 
expenditure is as follows :- 

Year Amount Received Expenditure 
2012-13 25,00,000 25,00,000 
2014-15 23,93,000 23,92,500 

 This amount was received for renovation. College also receives 
budget every year. From this amount received maintenance of 
physical resources and equipments is done. It is also used for 
contingency, electricity, machine and tools purposes (Budget for 5 
years is Attached) 
 A part from this college has a collection of 19 lakhs from fees 
per year for maintenance 
        (Annexure 9) 

4.2.2 How does the institution plan and ensure that the available 
infrastructure is optimally utilized ? 

   All the activities of the college are planned and 
distributed cell wise. Each cell in-charge and members are 
responsible for their functions and optimal utilization of 
infrastructure. This is ultimately controlled by cell. (Material 
Resources cell) 

        (Annexure10) 
4.3 LIBRARY AS A LEARNING RESOURCE 
4.3.1 Does the institution have a qualified librarian and sufficient 

technical staff to support the library (materials collection and 
media/computer services)? 

   Our experienced faculty Shri Shivpalsingh Chandra 
(UDT) does the work of librarian (MA D.Ed). There is 01 support 
staff to assist him. 

   Library Advisory committee advises how to upgrade the 
library and supervises the working of the library. 

4.3.2 What are the library resources available to the staff and 
students? (Number of books-volumes and titles, journals-
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national and international, magazines, audio visual teaching-
learning resources, software, internet access, etc.). 

   The library of the college is located at the ground floor of 
the building. There is a reading room attached with seating 
capacity for thirty student teachers. Required details are given 
below 

 
 
 
 
 
 
 
 
4.3.3 Does the institution have in place, a mechanism to 

systematically review the various library resources for 
adequate access, relevance, etc. and to make acquisition 
decisions. If yes, give details including the composition and 
functioning of library committee. 

   Yes, the institution has a library Advisory committee 
comprising of 10 teachers to systematically review the library 
resource.  

1 Dr.YogeshSheohare Principal, Govt. College of Education Convener 
2 Smt. Savita Rajput Professor Member 
3 Smt. KalpanaDeshmukh Assistant Professor Member 
4 Dr.T.P.Dewangan Assistant Professor Member 
5 Dr.PratibhaDewangan Lecturer Member 
6 Shri.Alok Shukla Lecturer Member 
7 Shri. S.K.Tiwari Lecturer Member 
8 Shri S.S. Chandra Librarian Member 
9 Poornima Librarian Member 
10 DeenashankarBaghmar Student Teacher Member 

  

s.no Name of item Numbers 
1 Books 18,100 
2 Journals 20 
3 Magazines 05 
4 Computers 03 
5 Photocopier/Printer/Scanner 01 
6 Newspapers     06 (05 Hindi and 01 English) 
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  Functioning of Library Advisory Committee :- 
1. To supervise the overall functioning of the library and to discuss 

the problems of the library and give suggestions. 
2. The library committee time to time meet and examines the needs, 

requests, proposals and feedback for development of library. 
 

4.3.4  Is your library computerized? If yes, give details? 

   Yes, our library is partially computerized; Efforts are 
 being made on to deliver library services by using library 
 management software.  

3.3.5 Does the institution library have Computer, Internet and 
Reprographic facilities? If yes, give details on the access to 
the staff and students and the frequency of use. 

   Institution library has computer with internet facility and 
 facility of printer cum photocopier. It has no facility of 
 Reprography. 

4.3.6  Does the institution make use of Inflibnet/Delnet/IUC   
 facilities? If yes, give details. 

Institution has Wi-Fi internet connectivity in the college 
building. 

4.3.7 Give details on the working days of the library? (Days the 
library is open in an academic year, hours the library 
remains open per day etc.)? 

  The library is available throughout the year except on 
Sundays,national holiday and state holidays. The library 
remains open for access during the college working days from 
10:30 to 5:30 pm.  

4.3.8  How do the staff and students come to know of the new  
 arrivals? 

  New arrivals are displayed on the notice board so that 
every student teachers and teacher educators should know about 
these. 
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4.3.9  Does the institution’s library have a book bank? If yes, how  
 is the book bank facility utilized by the students? 

  Yes, we have Book bank facility in the library for 
student teachers. Student teachers are provided books from 
bank to use throughout the academic year without any terms 
and conditions. 

4.3.10 What are the special facilities offered by the library to the 
visually and physically challenged persons? 

Provision on library at the ground floor so that physically 
challenged persons can easily access the library. We have 
special arrangements for these students like ramps for wheel 
chairs so that they can easily visit the library 

4.4 ICT AS LEARNING PROCESS 
4.1 Give details of ICT facilities available in the institution          

(Computer lab, hardware, software, internet connectivity, 
access, audio visual, other media and materials) and how the 
institutions ensures the optimum use of the facility. 

  The institution has computer lab facility which is equipped with 
25 computers. It has internet facility for the faculty and student 
teachers. The internet access is given free of cost to all the student 
teachers during the working hours. 

a. Videocon Television 
b. Camera 
c. Water Cooler 
d. Aqua Guard 
e. Computers 
f. One television 
g. 02 OHP 
h. 02 LCD Projectors 
i. 02 Public Address System with mikes 
j. One Amplifier 
k. 02 scanners, 03 printers, 02 Photocopiers 
   Audio/Visual Facilities 
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a. Black Board/Green Board 
b. Real Objects. 
c. Charts 
d. Slides 
e. Maps 
f. Globe 
g. Journals and Magazines 
4.4.2 How and to what extent does the institution incorporate and 

make use of the new technologies/ICT in curriculum 
transactional processes? 

  Yes, the curriculum has a provision for imperative computer 
skills. Every Student teachers studies about the hardware and 
software in the compulsory paper of Educational Technology And 
Management. Every year in the beginning of the session ICT 
workshop is organized for the B.Ed. and M.Ed. trainees. 

Major skills developed are- 

1- Major skills developed are basic computer skills. 
2- They learn to prepare PPT’s and CD’s   for their lessons.  
3- Use computer to analyze & represent data on charts, graphs.  
4- To access internet.  
5- Sharing ideas through emails. 
6- Learning from e- books & e-journals. 

4.4.3  How and to what extent does the institution incorporate and 
make use of the new technologies/ICT in curriculum 
transactional processes? 

 ICT for curriculum transactional processer new technology are 
used by the college. 

1- LCD projectors, laptops are used for seminars/workshops/training 
orientation program.  
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2- During model teaching and classroom teaching the Teacher 
educators deliver their lectures on LCD projector and OHP.  

3- Trainees also present Power Point Presentation during practice 
teaching and final teaching.  

4- CD’s, transparencies/slides are presented by the pupil teachers 
during this practices teaching program.  

4.4.4. What are major areas and initiatives for which student 
teachers use/adopt technology in practice teaching? 
(Developing lessons plans, classroom transactions, evaluation, 
preparation of teaching aids) 

 Student teachers are encouraged, motivated & trained to plan and 
deliver lessons incorporating technologies. Student teachers 
prepare lessons in their respective teaching methodology subjects 
on power point during practice teaching. For class room 
transaction they deliver the lesson with the help of power point 
presentation using LCD projectors, computer, laptop etc. Student 
teachers prepare slides & transparencies for OHP and CD’s related 
to their lessons. They are access internet facility.  

4.5  Other Facilities  

4.5.1. How is the instructional infrastructure optimally used ? Does 
the institution share ist facilities with others for e.g.: server as 
information technology resource in education to the institution 
(beyond the program) , to other institutions and to the 
community.  

 All the instructional infrastructure facilities are properly used by 
teacher educators and student teachers on regular basis. These are 
also used during various Workshops/Trainings/Seminars organized 
by college for secondary school teachers of the state At times the 
available resources are used by S.C.E.R.T. and DIET for 
organizing various programs. These facilities are also used in other 
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program of Education Dept. like science exhibition and Inspire 
award.  

4.5.2. What are the various audio-visual facilities/materials (CD’s 
audio and video cassettes and other materials related to the 
program) available with the institution? How are the student 
teachers encouraged to optimally use them for learning 
including practice teaching? 

 The institution has various audio-visual facilities which are 
mentioned below- 

1- Charts 
2- Maps 
3- CD’s 
4- CD Player 
5- Audio- Visual Cassettes  
6- Transparencies 
7- CD-ROM 
8- Overhead Projectors  
9- Flannel Boards  
10- Models 
11- LCD Projector 
12- Computer 

 The Student teachers are motivated to use various kinds of audio-
visual material during micro teaching as well as practice teaching 

4.5.3. What are the various general and methods Laboratories 
available with the institution?  How does the institution 
enhance the facilities and ensure maintenance of the equipment 
and other facilities? 

The general and methods laboratories available in our institution 
are – 
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1- Psychology lab  
2- Science lab  
3- Maths lab  
4- Computer lab  
5- English lab  
6- Art room  
7- T.L.M room 

Institution enhances the facilities in laboratory in accordance to 
the requirement of the B.Ed. and M.Edcurriculum. Institution holds 
meetings with the faculty to discuss about maintenance of the 
equipments and up gradation of the lab.  

4.5.4. Give details on the facilities like multipurpose hall, workshop, 
music and sports, transports etc. available with the institution?  

1- Institution has two multipurpose hall equipped with public address 
system. They are used for organizing various functions, events, 
workshops, trainings, seminars. 

2-  Institution has big ground for indoor and outdoor sport facilities for 
ensuring physical development of the Student teachers. 

3-  Art Room /workshop is available to train the Student teachers in 
book binding work, file and envelop making, toy making, painting, 
preparing teaching aids.  

4-  Institution has music instruments for playing music and performs 
dance activities.  

5- For conducting village community interaction program and social 
visits, our institution arrange transport facility for faculty Student 
teachers.  
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4.5.5. Are the classrooms equipped for the use of latest technologies 
for teaching? If yes, give details. If no, indicate the institution’s 
future plans to modernize the classrooms.  

1-  We have two LCD projectors, one in the classroom and the other 
one in the multipurpose hall for effective presentation of 
lesson/lectures.  

2-  Institution has a plan to equip the classrooms with permanent 
fixtures of LCD and Bulletin Board. We are planning to have 
classrooms with smart boards for increasing the effective of 
teaching learning process.  

4.6  Best Practices in Infrastructure and Learning Resources.  

4.6.1. How does the faculty seek to model and reflect on the best 
practice in the diversity of instruction, including the use of 
technology? 

Faculty is motivated to use innovative methods for effective 
teaching. They act as a model for student teachers & encourage 
them for using teaching aids during teachings learning process. 
Classroom environment is made conducive through the effective 
use of teaching learning material and ‘activity based teaching’s 
applying technology. The faculty as well a Student teachers use 
different teaching method and techniques like inductive – 
deductive method, problem – solving method, analysis and 
synthesis method, demonstration, brain storming, project, 
discussion etc.  

For making teaching more effective the technologies like power 
point presentation transparencies are used by Student teachers and 
faculty. To reflect upon & keep pace with the era of diversity of 
instruction on teachers use e-journals, e-books & internet to refine 
& update the Instructional material.  
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4.6.2 List innovative practices related to the use of ICT, which 
contributed to quality enhancement.  

1-  Making use of transparencies.  

2-  Preparation of lesson plans incorporations slides. 

3- Lesson plan delivery through PP. 

4- Collecting information’s from internet for lesson.  

5- Use of PPT in seminars/workshops/expert lectures.  

6- Sharing of information and experiences through email. 

7- Use of technology in admissions, keeping records & result 
preparation by T.E.  

8- Use of Edusat for expert lectures, training purposes, innovations in 
the field of education for communication with Department 
administrative persons. 

 

4.6.3. What innovations/best practices in ‘Infrastructure and 
Learning Resources are in vogue or adopted/adapted by the 
institution? 

   Institution considers various best practices in 
infrastructure and learning resources which are given below.  

1- Continuous up gradation of library every year.  
2- CC TV cameras have been installed.  
3- Access to computers & internet has been made convenient.  
4- Wi-Fi facility in the campus.  
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CRITERION V 

STUDENT SUPPORT AND PROGRESSION 

5.1 Student progression 

5.1.1 How does the institution assess the student’s preparedness for 
the program and ensure that they receive appropriate 
academic and professional advice through the commencement 
of their professional education program (student’s pre-
requisite knowledge and skill to advance) to computer? 

The institution assesses the student’s preparedness for the 
program and provides appropriate academic & professional advice 
through the commencement of their professional education 
program to its completion.  

1- Student preparedness for the program is assessed through the 
common entrance Test/Pre. B.Ed. Test conducted by G.G. 
Vyapam. Common Entrance Test includes general mental ability. 
Teacher’s attitude and aptitude and reasoning. Candidates who 
qualify in the written examination opt for the college through the 
counseling program.  

2- The Departmental candidates are already teachers in different 
schools of C.G. state and are well prepared for the program for 
their professional development. 

3- Syllabus of B.Ed. compulsory teaching subjects, optional subjects, 
physical activities, practice teaching, micro teaching and skill 
development. Orientation program are held time to time for 
providing practical knowledge of using different methods and 
techniques. 

4- Interactive lectures for first two weeks to access the interest of the 
students & to motivate them for teaching profession.  
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5.1.2. How does the institution ensure that the campus environment 
promotes motivation, satisfaction, and development and 
performance improvement of the students ? 

 The institution is located in a calm environment and is close to 
S.C.E.R.T. and DIET. The campus environment is so conducive to 
promote, motivate, develop, and satisfy and to ensure performance 
improvement of prospective teachers. Those student teachers , who 
come from student teachers different corners of the state and from 
the neighboring states, are given parental attitude in getting them 
set in the new environment. We provide ample opportunity to 
student teachers for understanding each other. Thus the 
interpersonal relationship among them and with the faculty 
members is strengthened.  

1- In our college campus there is no place for ragging and 
discrimination. 

2- Our institution has guidance and counseling cell. This cell timely 
and properly provides guidance & counseling to student teachers 
when even needed counseling. 

3- All the expert lectures, seminars are provided regularly to all the 
student teachers. They are issued library cards to borrow books 
from library time to time.  

4- Library facilities are provides to student teachers.  
5- College organizes different curricular & co-curricular activities to 

groom the overall personality of student teachers. 

Student teachers are encouraged to participate in the various 
activities like debate, extempore, speech, dance, song, fancy dress, 
flower decoration, salad decoration, poster competition, mono play 
etc.  

 Sport activities are also conducted.  
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6- We have placement cell student teachers have got good placement 
in reputed schools  

7- Institution has psychology lab, computer lab , science lab , 
mathematics lab, work experience room, library, airy classrooms 
staff rooms etc. 

8- Girls report their personal problems to Anti Harassment cell. Our 
institution has Anti Ragging cell, feedback cell, Complaint cell. 
This cell is helpful for solving problems of female student 
teachers.  

5.1.3. Give gender-wise drop-out rate after admission in the last five 
years and list possible reasons for the drop out. Describe (if 
any) the mechanism adopted by the institution for controlling 
the drop out? 

The gender wise dropout rate of the student teachers is shown in 
the following table- 

Gender/year 2010-11 2011-12 2012-13 2013-14 2014-15
Male 2.77 % 0.55 % 5 % 1.11 % 2.22 % 

Female 1.11 % 4.44 % 3.88 % 2.78 % 2.78 % 
Total 3.88 % 4.99 % 8.88 % 3.89 % 5 % 

   Drop-out reasons :-  

1. Due to Health Problems. 
2. Other Job Opportunities. 

5.1.4  What additional services are provided to students for enabling 
them to compete for the jobs and progress to higher education? 
How many students appeared/qualified in SLET, NET, 
Central/state services through competitive examination in the 
last two year? 

The placement cell of institution helps and encourages students 
to apply for vacancies with respect to their subjects in different 
institutions. 
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News papers are made available to student teachers for 
searching various vacancies and get acknowledged with the higher 
education. Well stocked library provides ample facilities for 
enabling the student teachers to prepare and compete for 
competitive exam such on NET, TET.  

Session No. of students appeared No. of students qualified 
NET/SLET Central/state govt. 

2012-13 01   
 2013-14 01   

 

5.1.5. What percentages of students on an average go for 
further/studies choose teaching as a career ? Give details for 
the last there years? 

The percentage of the students on an average go for further 
studies/choose teaching as a career. List is given below- 

Session Percentage of students 
opting further studies 

Percentage of students 
opting teaching 

2012-13 - 60 % 
2013-14 - 58 % 
2014-15 - 69 % 

 

 5.1.6 Does the institution provided training and access to library and 
other education related electronic information, audio/video 
resources, computer hardware and software related and other 
resources available to the student teachers after graduating 
from the institution? If yes give details on the same. 

After graduating from the institution pass out student teachers 
may utilize any of the resources facilities available in the 
institution.  
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 Any pass out student can make use of the library for reading 
purpose. 

5.1.7 Does the institute provide placement services? If yes, give 
details on the services provided for the last two years and the 
number of students who have benefited.  

Yes, the institution has a placement cell, it provides information 
of vacancies in different schools & college to student teachers. The 
members of the placement cell are as below 

1- Dr. T.P. Dewangan 
2- Shri S.S. Chandra  
3- Smt. S. Rajput  
4- Smt. K. Deshmukh 

5.1.8. What are the difficulties (if any) faced by placement cell? How 
does the institution over come these difficulties.  

The big difficulty faced by the placement cell is to contact the 
ex-students.  

1- Most of the student teachers are of Hindi medium which is a 
difficulty to place them in different English medium schools.  

2- Most of female student teachers prefer to work close to their living 
places. 

5.1.9. Does the institution have arrangements with practice teachers 
schools for placement of student teachers? 

No, The institution does not have arrangements with practice 
teaching schools for placement of the student teachers. All Practice 
teaching schools are government schools.  

5.1.10.What are the resources (financial, human ans ICT) provided 
by the institution to the placement cell? 
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Institution provides all the necessary financial, human and ICT 
resources required for smooth functioning of the placement cell.  

Student Support 

5.2.1. How are the curricular (teaching-learning processes), co-
curricular and extracurricular programs planned, (developing 
academic calendar, communication across the institution, 
feedback) evaluated and revised to achieve the objectives 
implementation of the curriculum? 

 The curriculum is framed by the Pt. Ravishankar Shukla 
University, Raipur. According to the syllabus, we plan the 
curricular and extra- curricular activities. Annual calendar of the 
college is prepared in the beginning of the session. Academic, co-
curricular and extra curricular activities and  in-service training 
programs are included in this calendar- 

1- Seminar on lesson plan. 
2- Model lesson demonstration. 
3- Micro teaching seminar. 
4- Micro teaching lesson. 
5- Practices teaching program.  
6- Research Seminar for M.Ed student teachers. 
7- Planning of weekly unit test, internal examinations, model 

examination. 
8- Feedback on curriculum is taken from student teachers at the end 

of the session. Feedback is also taken through suggestion box.  
9- Principal also take feedback from the trainees time to time 

regarding their difficulties and implementation of the curriculum. 
10- The schedule of the extracurricular and co-curricular activities is 

finalized and the information of the schedule is displayed on the 
notice board.        

                 (Annexure 11) 
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5.2.2. How is the curricular planning done differently for physically 
challenged students? 

Physically challenged students as per their needs are co-
operated throughout the session. 

5.2.3 Does the institution have mentoring arrangements? If yes, how 
is it organized? 

 Yes, the institution has mentoring arrangements. Students are 
divided into section and Teacher educators acts as mentors. Further 
during practice teaching students are under the supervision of a 
mentor. The mentoring aim is to empower the student teachers and 
enhance the student teachers technology skills. Mentors helps in 
professional development of student teachers. The student teachers 
freely and confidently interact and discuss their needs with mentor 
provided to them. Mentors co-operate the student teacher in 
successfully completing their sessional work and project work. 
Mentors help the individuals in advancing their career and to know 
about the possible opportunities of the job.  

5.2.4 What are the various provisions in the institution, which 
support and enhance the effectiveness of the faculty in teaching 
and mentoring of students? 

  Institution provides democratic environment to the faculty 
challenging & cooperative work culture. Institution supports and 
enhances the effectiveness of the faculty in the teaching and 
mentoring of student. The positive and distress free campus 
environment of the institution is helpful for the overall 
development of teacher educator as well as the trainees. Teacher 
educators has full freedom to mentor the students.  

1- Being a mentor, faculty is responsible for best execution of all the 
practicum program, project work and other co-curricular and extra-
curricular and extra-curricular activities. 
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2- Mentors create supportive classroom environment so as to ensure 
personal, social, cultural and academic success for all student 
teachers. 

3- Organization of seminars, conferences and workshops at state, 
national & international level. 

4- Supervision & research work of M.Ed. trainees (Dissertation). 

 

5.2.5 Does the institution have its website’? if yes, what is the 
information posted on the site and how often is it updated? 

The institution has own website www.cteraipur.org Following 
information are posted on the website: 

1- Information about the college, location of campus, course running 
in the institution and subject option. 

2- Vision & mission of the college. 
3- Key roles of college. 
4- Details of the faculty. 
5- Overall information about the infrastructure, facilities available at 

the institution. 
6- It provides all information about the various activities and their 

photographs. 
7- The website is updated as and when needed. 

5.2.6. Does the institution have a remedial program for academically 
low achievers? If yes, give details.  

  Yes, we identify the low achievers by their performance at 
weekly test. Observation of micro-teaching and practice-teaching 
also helps in identifying the low achievers. Teacher educators 
guide them and help them in different ways according to their 
needs to increase their achievement.  
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5.2.7 What specific teaching strategies are adopted for teaching? 

  Weekly tests help in identifying advance learners and slow 
learners. Faculties are train advanced learners regarding use of 
advanced techniques. These advance learners are provided with 
extra work related to curricular, extra – curricular and co-curricular 
activities as team leaders. They are made members of student 
council and editorial board of annual magazine and different 
committees. They are also assigned extra responsibilities of group 
of student teacher to help them in their areas of weakness like 
practice teaching, statistical problems, PPT presentation etc.  

 Slow learners are provided guidance by their mentors. Wherever 
slow learners found difficulty in the subjects, extra 
classes/organized. The faculty teacher educator’s members monitor 
the progress of slow learners throughout the year.  

5.2.8. What are the various guidance and counseling services 
available to the students? Give details. 

 The guidance and counseling services start from the very first day 
the student teachers take admission in the institution: 

1- Guidance is given on academic issues as well as on non-academic 
issues. 

2- Guidance is also provided for the selection of the elective paper. 
3- Guidance is also provided for selection of teaching methods and 

TLM for practice teaching. 
4- Providing guidance & counseling for personal problems of student 

teachers. 

5.2.9. What is the grievance redressal mechanism adopted by the 
institution for students? What are the major grievances 
redressed in last two year? 

 Institution has grievance redressal cell whose constitution and 
functions are as follows: 
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1- Student teachers inform about their grievances, complaints and 
suggestions through “suggestion box” to principal & teacher 
educators.  

2- Every week the suggestion box is opened and the complaints are 
attended through discussions.  

5.210. How is the progress of the candidates at different stages of 
programs monitored and advised? 

Institution is continuously monitoring the progress of the 
student teachers throughout the academic year at different 
stages of programs and appropriate advices are given to them. 

1- Weekly test- the progress is checked through weekly tests in all 
subjects. In case, student teachers are not giving test due to some 
problem, they are allowed to give it in zero periods. 

2- Model test- teacher educators monitor the progress of the student 
teachers through Model Test. Weak student teachers are identified 
& given extra attention.  

3- Practice teaching- supervisor of the practice teaching monitors the 
skills of the trainees and suggests measure for the improvement 
both orally and written in terms of remarks  related to personality, 
body language, pronunciation, methodology, blackboard writing, 
confidence, classroom management, methodologies, techniques 
TLM etc.  

4- Attendance- The student teachers attendance record is strictly 
maintained. In case of absence without report, we send the notice 
and contact personally.  

5.2.11.How does the institution ensure the students’ competency to 
begin practice teaching (Pre-practice preparation details) and 
what is the follow-up support in the field (practice teaching) 
provided to the students during practice teaching in schools? 

There are 3 steps in practice teaching program. 
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1- Pre-practice Teaching Preparation. 
2- Actual practice Teaching.  
3- Post Practice Teaching. 
1- Pre-practice Teaching Preparation 
I- Seminar on lesson plan – The teacher educators faculty of the 

institution clarify the concept of lesson plan. The focal points of 
the seminar are Herbertarian Steps i.e. Aims, introduction, audio-
visual aids, methods, techniques, maxims of teaching, questioning, 
presentation, recapitulation, application etc. They are taught how 
to prepare a workable and effective lesson plan for effective and 
efficient teaching in particular subject.  

II- Model lesson- model lesson is presented in various subjects by 
subject experts. 

III- Micro-teaching- seminar micro-teaching seminar is organized for 
teaching skill development. Student teachers understand the 
concept of different teaching skills and techniques to be practiced 
like background skill. 

IV- Micro teaching lessons- Each student teacher has to deliver 3 
lessons of each skill with micro lesson plan. Thus a total of 21 
micro lesson are Presented by each student teachers. 

2- Actual Practice Teaching- Institution assigns different schools for 
practice teaching. 20 lessons in each teaching subject are delivered 
by the student teachers. Each lesson is observed by teacher 
educators comments are written regarding improvement of 
teaching skill, use of innovative techniques, classroom 
management, teaching aids and interactive teaching learning 
process in the criticism book. Student teachers improve their 
teaching process accordingly. Student teachers are always 
welcomed to clear their doubt regarding content and deliverance.  

3- Post Practice Teaching Follow Up- Institution obtain detailed 
performance of student teacher from the teacher educators faculty 
and practice teaching schools to ensure for taking corrective 
measures and making future planning.  



118 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 

5.3  Student Activities 

5.3.1 Does the institution have an Alumni Association? If yes, 
  Yes institution has an alumni association. 
 
 

(i) List the current office bearers 
S.no Name of office bearer Position 

1 Shri D.Bhoumik President 
2 Shri V.Khandelwal Vice-President 
3 Shri. SurendraUparde Secretary 
4 Smt. A. Ballal Joint Secretary 
5 Shri. Alok Sharma Treasurer 

 
(ii) Give the year of the last election 

Election/Nomination of Alumni Association was held on 26-12-
2014Its tenure is 03 years 

(iii) List Alumni Association activities of last two years. 
The Alumni Association performed following activities since its 
establishment. 

i. Active participation in presenting Model lessons by the 
expert Alumni. 

ii. Active participation in orientation program 
(iv) Give details of the top ten alumni occupying prominent 

position. 
The top 10 Alumni occupying prominent positions :- 

S.no Name Post Address 
1 Shikha Rajput Deputy Secretary Paanchayat Village 
2 Rajshree Trivedi DSP Police Department 
3 R.N. Singh Deputy Director SCERT 
4 J. Ekka Deputy Director CTE 
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5 D.R. Chandrakar D.E.O. Baloda bazaar 
6 PushpaPuresh Asst. Dist. Project Officer RMSA Durg 
7 RajendraJha D.E.O. Kanker 
8 BrijeshBajpai D.E.O. Bastar 
9 Nitin Dadsena D.E.O. Narayanpur 
10 N.Kujur D.E.O. Balrampur 
11 Rajesh Agrawal Asst Director RMSA 

 
(v) Give details on the contribution of alumni to the growth and 

development of the institution. 
The contribution of alumni to the growth and development 

of the institution :- 
i. Actively participation in presenting model lesson by 

the expert alumni. 
ii. Alumni’s valuable cooperation in educational 

excursion and cultural activities. 
 

5.3.2 How does the institution encourage students to participate 
in extra curricular activities including sports and games? 
Give details on the achievements of students during the last 
two years. 

  College motivate and encourage the student teachers to 
participate in various extra-curricular activities. 

i. Inter-house cultural and games and sports competition 
organized every year 

ii. College has indoor and outdoor games facilities in the 
campus  

iii. Details of achievements of student teachers during last 
two years are enclosed. 

iv. College also encourage student to participate in state 
level competition like science quiz and TLM 
competitions results enclosed. 
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v. Outreach programs are conducted by the college such as 
field trips community work etc. 

     
5.3.3 How does the institution involve and encourage students to 

publish materials like catalogues, wall magazines, college 
magazine, and other material. List the major 
publications/materials brought out by the students during 
the previous academic session. 

  College promotes creative writing:- 
  The articles are invited from the student teachers for the 

college magazine “Aparajita”. 
  Student teachers are guided to compose slogans and 

distribute in the community during field trips and extension 
work. 

5.3.4 Does the institution have a student council or any similar 
body? Give details on constitution, major activities and 
funding 

  Yes, The college has a student council. The council has 
specified the election/selection for different posts. The posts are 
:- 

1. President    - Shri S.N.Rai  
2. Vice President   - Shri Anurag Trivedi  
3. Secretary    - Shri S.S. Nayan 
4. Literary Secretary   - Shri Kanhaiyalal Mishra 
5. Cultural Secretary   - Smt. ShardaChoubey 
6. Games and Sports Secretary - Shri. Narendra Patil 

 
 

7. Two class representative for B.Ed 
(one for male and one for female Student teacher) –  
        1. Shri GangadharVerma 
            2.  Ku. Suman Chauhan 
8. Two class representative for M.Ed 
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 (one for male and one for female Student teacher) - 1. Shri. Narendra Patil 
         2. Smt. ShardaChoubey 

 Two class representatives for B.Ed and M.Ed one for male 
student teachers and one for female student teachers. 

i. Maintenance of College discipline. 
ii. Beautification of college campus. 
iii. Helps in organization of cultural program, games, 

sports and prize distribution ceremony. 
5.3.5 Give details of the various bodies and their activities 

(academic and administrative), which have student 
representation on it. 

  Some of the committee in which student teachers 
representation has been provided are 
i. Editorial Board of Magazine- Five representatives of 

student teachers are in editorial board of magazine, they 
collect the articles/poems written by pupil teachers and help 
in editing the articles before submitting to the editor. Efforts 
are made b student teachers in improving and designing the 
magazine. 
 

S.no 2012-13 2013-14 2014-15 
1 Ambika Prasad 

Verma 
Amita Das Smt. MeenaPanigrahi 

2 Ram Kumar Verma Haigriv Prasad Verma Smt. M. Vijaylakshmi 
3 BhagvatJagat VasudevSaav Smt. TriptiPardesi 
4 DarthiTandi Bhavna Gupta Shri Umesh Pradhan 
5 Chetna Thakur AoneChakradhari Shri. 

DeenashankarBaghmar
 

ii. Students Council–As mentioned in 5.3.4 
iii. Library Committee –The literary secretary is the 

representative of the student teachers in Library committee. 
The student teachers representative communicate the rules 
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and facilities available in the library to student teachers. 
Being representative he puts the needs/demands of the 
student teachers in front of the committee for their welfare. 

S.no 2014-15 
1 Shri. Ashish Dubey 
2 Shri Agyaram Thakur 
3 Shri Vikas Mishra 
4 Shri DeenashankarBaghmar 

 
iv. Sports and Co-curricular Committee - There are six 

members in the committee of which five members are from 
the student teachers. The committee looks after the matters 
related to sports and co-curricular activities. 

S.no 2014-15 
1 Shri. Alok Shukla 
2 Shri Narendra Patil 
3 Shri Pradeep Mishra 
4 Shri B.R. Thakur 
5 Shri Sanjay Yadav 
6 Shri Lalesh Kumar 

 
v. Discipline Committee–The B.Ed and M.Edclass 

representatives are members of discipline committee. They 
make sure that routine activities are running in proper way. 

vi. Cultural Committee – The members of Cultural Committee 
are :-  

S.no 2014-15 
1 Smt. ShardaChoubey 
2 Shri Bhikham Singh Dhruw 
3 Shri BuddhuramJaatwar 
4 Smt. PramilaLohiya 
5 Smt. TriptiPardesi 
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5.3.6 Does the institution have a mechanism to seek and use data 
and feedback from its graduates and from employers to 
improve the preparation of the program and the growth 
and development of the institution? 

  The College has a mechanism to seek and use data and 
feedback from its graduates. After the final university 
examinations, every student teacher has to fill the feedback 
form, data is collected, analyzed and interpreted. Feedback 
form seeks feedback regarding the curriculum, teacher educator 
and training program. The information and suggestions are 
collected by the college and suggestions and necessary actions 
are taken into consideration while making future plans for the 
development of the training programs like quality education, 
training programs, admission procedure, behavior and teaching 
of staff etc. 

5.4 Best practices in student support and progression. 
5.4.1 Give details of institutional best practices in Student 

Support and Progression? 
i. College organizes various workshops, seminars, group 

discussion to empower the students and to acquaint them 
with latest trends in teacher education 

ii. College provides following facilities to student teachers : 
  Well equipped library text books, reference books, 

journals, encyclopedia, magazines, newspapers. 
  Computer lab with computers and internet 

connectivity 
  LCD Projectors. 
  Psycho Lab, English Lab, Maths Lab, Science Lab  
  Work-Experience room 

iii. College encourage participation of the student teachers in 
the various curricular, co-curricular and extra-curricular 
activities organized by the institution. 



124 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

iv. Teacher educators have introduced use of technology in 
their classroom teaching and there is provision for ICT 
based teaching for both faculty and student teachers. 

v. Time to time we provide counseling and help in 
placement of student teachers. 

vi. During various multiple activities, student teachers and 
teacher educators work collaboratively and they develops 
a co-operative feeling among them. 
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CRITERION VI : GOVERNANCE AND LEADERSHIP 
 
6.1 Institutional Vision and Leadership 
6.1.1 What are the institution’s stated purpose, vision, mission 

and values? How are they made known to the various 
stakeholders? 

  OBJECTIVES :- 
 

1. To bring about professional development of the student teachers. 
2. To develop competency of teaching learning process on the basis of 

accepted principles of teaching and learning. 
3. To develop deeper understandings of methodologies of teachings and 

teaching skills in student teachers. 
4. To develop positive attitude, interest and passion towards teaching 

profession. 
5. To make the teachers capable of following recent trends in the teaching 

methods. 
6. To encourage them to work together in cooperative spirit. 
7. To provide suitable educational environment to develop the sense of 

equity to both the genders. 
8. To lay emphasis on developing a sense of discipline, upholding moral 

values and in student teachers a thirst for knowledge. 
9. To create awareness among student teachers regarding environmental 

issues. 
10. To develop skill for integration of ICT in teaching learning process. 

 
VISION 

  “To be a center of excellence to create teachers of tomorrow 
empowered to innovate, with aptitude for research, inclination for 
creativity, having commitment, techno savvy, with values to 
enable the children for holistic development in a changing global 
society with social, cultural and constitutional values of our 
country.” 
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MISSION 

1) Effective delivery of  broad, balanced and challenging 

curriculum. 

2) Providing a rich program of variety of educational and social 

experiences for our student teachers through a wide range of 

extra-curricular activities, trips visits and special events. 

3) Creating a stimulating, active and well resourced learning 

environment. 

4) Working collaboratively towards common goals. 

5) Creating a tolerant, caring, supportive environment which 

promotes equality and mutual respect. 

6) Providing a variety of teaching and learning pedagogies 

styles to stimulate all. 

7) Offering an ethos of challenge, support and encouragement 

to succeed. 

8) Developing soft skills among teacher educators. 

9) Meeting the differing needs and abilities of individuals. 

10) Promoting creative and purposeful use of ICT and other 

relevant technologies. 

11) Providing extra help for individuals who need it. 

12) Providing opportunities which enhance the continuing 

professional development of staff and takes account of 

current educational issues. 

13) Developing pride and commitment to the college by 

ensuring that the work staff do is valued. 
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VALUES 

1. Commitment towards duties. 
2. Academic Excellence 
3. Working creatively selflessly and with dedication. 
4. Inculcation of moral cultural, national values in 

trainees. 

 The college makes its objectives, vision, mission 
and values known to the stake holders in the following 
ways :- 

1. They are mentioned in the website of the institution. 
2. They are mentioned in prospectus 
3. They are displayed at college campus. 
4. Vision is mentioned in the magazine “APARAJITA” 

6.1.2 Does the mission include the institution’s goals and 
objectives in terms of addressing the needs of the society, 
the students it seeks to serve, the school sector, education 
institution’s traditions and value orientations? 

  Yes, mission includes the institutional goals and 
objectives in terms of addressing the needs of the society. It 
seeks to serve the school sector, educational institution and 
value orientation 

1. College is using  research to address the challenges of 
highly complex and competitive global issues in the field 
of education. 

2. College is promoting use of latest technologies by 
student teachers in teaching-learning process. 

3. Our college promotes the values through its co-curricular 
and extra-curricular activities which have an inbuilt 
social message like democratic values, secularism, 
empathy, aesthetic values etc. 
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4. Student teachers of the college participate in community 
services as a part of curriculum  

 
6.1.3 Enumerate the top management’s commitment, leadership 

role and involvement for effective and efficient transaction 
of teaching and learning processes (functioning and 
composition of various committees and board of 
management BOG etc.) 

Being a Government institution college is headed by 
principal. Principal provides guidance and direction for 
development of college and its day to day working. 

He ensures coverage of the course, content, quality, 
discipline, attendance and other curricular and extra-curricular 
activities. For smooth functioning of the college and ensuring 
and encouraging democratic environment and practices, the 
college is working on “sharing of responsibilities-model” and 
has formed 10 cells. All the activities of the college are 
divided to various cells. Each cell has their allotted functions 
to be performed. Cell in-charge and other members are 
responsible for the activities and monitoring. 

 
6.1.4  How does the management and head of the institution 

ensure that responsibilities are defined and communicated 
to the staff of the institution? 

  For the smooth functioning of college the Principal 
ensures that responsibilities are well defined and 
communicated among the faculty members. Principal take 
decisions regarding the structuring of the B.Ed and M.Ed 
programs and in-service training of school teachers of 
Chhattisgarh State. Faculty meetings are organized and 
principal assigns important responsibilities and duties to the 
faculty members keeping in view their potentialities, aptitude, 
personality and their work load etc. Minutes of meeting are 
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recorded and circulated to the faculty members 
responsibilities are assigned to the different committees 
according to the occasion and functions to be held 
communication with faculty members is established by 
issuing circular, notices, orders. 

6.1.5 How does the management/head of the institution ensure 
that valid information (from feedback and personal 
contacts etc.) is available for the management to review 
the activities of the institution? 

Principal, being head of the institution keenly observes 
functioning and performance of different committees, checks 
various records and register. Faculty meetings are regularly 
held and feed back is taken from the teacher educators. The 
Principal considers the views of faculty members and takes 
decisions accordingly for qualitative improvement of the 
programs. 

Feedback on college activities is also obtained through :- 
1) Through feedback forms 
2) Through use of CCTV Cameras 
3) Direct supervision of class-work 
4) Suggestion box 

6.1.6 How does the institution identify and address the barriers 
(if any) in achieving the vision/mission and goals? 

  The Principal and the Teacher Educators work as a team 
keeping in mind the vision, mission and the goals of the 
institution. Barriers are identified through personal interactions 
with student teachers, feedback from suggestion box. 
Observation through CCTV cameras feed-back form. These 
barriers are addressed immediately and corrective actions are 
taken. 

6.1.7 How does the management encourage and support 
involvement of the staff for improvement of the 
effectiveness and efficiency of the institutional processes? 
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  The Principal encourages and supports the involvement 
of the staff for the improvement of the institutional processes in 
the following ways :- 

1) By providing Teacher Educators democratic 
environment to express their views and apply 
innovations. 

2) By providing Teacher Educators opportunities for 
professional growth by organizing various 
workshops/training program 

3) Encouraging them to participate in various international, 
national and State level workshops, seminars and 
conferences. 

4) Ensuring active participation of Teacher Educators in all 
the committees of college. 

5) By assigning tasks of responsibilities and ensuring their 
involvement in the planning and execution of various 
plans. 

6) By providing constant motivation for use of latest 
technologies in teaching learning process. 

6.1.8 Describe the leadership role of the head of the institution in 
governance and management of the curriculum, 
administration, allocation and utilization of resources for 
the preparation of students. 

  The Principal of the college has a key role to play in the 
governance and management of the curriculum, administration, 
allocation and utilization of resources for the preparation of 
students for this :- 

1) The Principal along with faculty members plans the 
academic calendar in the beginning of the session. 

2) Under the qualified leadership of Principal work 
distribution into various committees and cells is done. 
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3) Principal and cell in-charges ensures optimum utilization 
of available resources, both material and non-material for 
total quality management. 

4) Principal upgrades the labs, library facilities for creating 
an enlightened learning community with in the campus. 

5) Principal invites suggestion and feedback from all stake 
holders with regard to allocation and optimum utilization 
of resources. 

6) The Principal encourages, guides and motivates the 
faculty for achieving the goals of the institution. 

7) He is always available for discussion of any issue rising 
in the institution. 

8) Principal takes meetings regularly and monitor the 
progress of the work and ensures that all the activities are 
executed properly. 

6.2 ORGANIZATIONAL ARRANGEMENTS 
6.2.1 List the different committees constituted by the institution 

for management of different institutional activities? Give 
details of the meetings held and the decisions made, 
regarding academic management, finance, infrastructure, 
faculty, research, extension and linkages and examinations 
during the last year. 

  College has formed committees/cells for smooth 
functioning of all the activities. The committee/cell members 
are staff members with a convener. They are responsible to co-
ordinate, manage and organize different activities. College has 
10 Committees/cells. The complete details about the cells are 
discussed in 4.2.2 

  Academic Management is done by principal and senior 
faculty members. These have discussion on syllabus, course 
content, academic calendar, time-table, sports, co-curricular 
activities, extracurricular activities and the guidelines for 
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further improvement be carried out in the functioning of the 
college. 

  Meetings are held for monitoring the progress of the 
coverage of the course, to which extent the objectives and goals 
are achieved and an open discussion on the outcomes of the 
various activities. 

  To ensure effective pedagogical practices and experience 
enriched curriculum implementation and to control barriers in 
the way of total academic management, the college has 
constituted IQAC cell. 

 Finance – 
Being a Government institution we receive allotment 

from State Government and from Centrally sponsored scheme 
(CSS), RMSA, European Commission and College fund for 
various trainings for teacher educators, for up gradation of labs 
and library ICT facilities etc. 

 Infrastructure – 
  Committee takes decision to update the infrastructure and 

bring it at par according to the norms of  NCTE 
  Academic and non-academic staff given suggestions for 

the maintenance of the infrastructure. These suggestions are 
duly channelized according to the need. 

  College has ICT lab, Psychology lab, Science lab, 
Mathematics lab, Computer lab etc for performing the different 
activities. 

 Faculty –College organizes workshops/trainings for quality 
improvement of the Teacher Educators. Workshop on Research 
Methodology and Action Research is organized every year. 
They are encouraged to undertake research work. 

  All faculty members have participated in workshops, 
conferences, National and International programs, refresher 
courses etc motivates the faculty for their Professional growth. 
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ICT workshops is organized for Student Teachers as well as 
Teacher Educators. 

 Research -  
1. The college organizes workshops on Research 

Methodology to update the Teacher Educators and 
M.Ed trainees with latest trends in Researches. This 
workshop help them in M.Ed dissertation work. 

2. College organizes workshop on Action Research and 
promotes teachers to undertake Action Research to 
solve problems in their profession. 

Extension and Linkages– 
  Our College has felt to undertake extension programs and 

establish linkages in community. 
  Our college has established linkage with the various 

State, National level organizations to develop the sense of 
social responsibilities. 

 Examination– 
1. The entire process of the evaluation made by the 

Ravishankar University in all , its detail which mainly 
comprises internal and external examinations is made 
known to all student teachers in the beginning of the 
session. 

2. B.Ed Program - Written examination of the University 
is allotted 600 marks.  

For internal assessment 600 marks  are allotted. 
The students are evaluated in different aspects on 
assignments, internal exams, micro-teaching and active 
participation in the community work. In addition to these 
student teacher have a model examination is conducted 
by the college just before the final university 
examination. 

3. M.EdProgram :-Written examination of the University 
is allotted 500 marks. 
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For dissertation, sessional & Practical work in 
psychology, viva-voce on dissertation, sessional and 
psycho practical and field based experience related to 
supervision & evaluation of Practical teaching and 
school experience 300 marks are allotted. 

 
6.2.2 Give the organizational structure and the details of the 

academic and administrative bodies of the institution.  
  The organizational structure starts with Principal 

followed by Teaching Staff, and non-teaching staff. College ha 
systematic organization of cells/committees which helps in 
imparting quality education and make teaching process 
effective. 

 
ORGANISATIONAL STRUCTURE OF COLLEGE 

  
    Principal 
 
  Teaching Staff         Non-Teaching Staff 
 
 

                 Committee/cells     Technical support  Support staff 
      Staff (Computer Operator)   

a. Qualitative and training Cell 
b. Planning and monitoring cell 
c. Research, innovation and evaluation cell 
d. Media Technique, Resource support and documentation cell 
e. Material Resources, Art and craft and Work-experience cell 
f. Guidance & Counseling and Placement cell. 
g. Alumni Association and congregational participation cell. 
h. IQAC and Co-ordination cell 
i. Women Molestation and Special education cell 
j. RTI Cell 
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6.3 To what extent is the administration decentralized? Give 

the structure and details of its functioning. 
  The Administration has considerably decentralized 

system.  
1. The day to day college functioning is managed by the 

principal. The Principal decentralize the power among 
faculty members. 

2. Various Committees/cells exercising their authority 
within specialized jurisdiction for supporting Principal. 
Cell/Committee working is independent. 

3. All faculty members enjoy autonomy within the area of 
their operation. Co-curricular and academic 
responsibilities are distributed among all faculty 
members. 

 
6.2.4 How does the institution collaborate with other 

sections/departments and school personnel to improve and 
plan the quality of educational provisions? 

  Major focus of the college is qualitative improvement in 
education. For this college has in-service program :- 

1. For school teachers various training, workshops seminars 
are organized by college for capacity building of school 
teachers, school Principals and DIET faculties. 

2. The College works in collaboration SCERT, DIET’s  and 
Pt. Ravishankar Shukla University Raipur. Major focus is 
on academic support and improvement of the quality of 
teaching learning process through workshops guest 
lectures, research work, project Action Research etc. 
College organizes various workshop with national level 
resource person like from NCERT and NUEPA and also 
International Resource Person from British Council. 
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3. College is in collaboration with practice teaching schools 
during teaching practice program and suggestions for 
quality improvement and for effective teaching learning 
process  

6.2.5 Does the institution use the various data and information 
obtained from the feedback in decision-making and 
performance improvement? If yes, give details. 

  Yes. The college the various data and information 
obtained from the feedback from student teachers, teacher 
educators. The feedback is analyzed and a report is prepared 
and placed before the Principal. Suggestions regarding 
individual faculty members shall discussed with particular staff 
by the principal on one to one basis to bring the improvement. 

6.2.6 What are the institution’s initiatives in promoting co-
operation, sharing of knowledge, innovations and 
empowerment of the faculty? (Skill sharing across 
departments’ creating/providing conducive environment). 

  College organizes various workshops and training 
programs for teacher educators Research methodology 
workshop, Action Research workshop, ICT workshop helps the 
Teacher educators to use latest trends and innovations in their 
teaching learning process. This demonstrate their innovations 
during their presentation of Model lessons and during practice 
teaching to help student teachers to adopt latest technologies. 

6.3 STRATEGY DEVELOPMENT AND DEPLOYMENT 
6.3.1 Has the institution an MIS in place, to select, collect align 

and integrate data and information on academic and 
administrative aspects of the institution? 

The College has an up-to-date system to maintain and 
facilitate the academic and administrative functioning. Action 
plan for academic activities is prepared by IQAC in 
consultation with members of other cells. Information about 
syllabus of B.Ed and M.Ed, status of the syllabus covered, up-
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to date profile of faculty, achievements of students in curricular 
and co-curricular activities are uploaded in website of the 
college. 

The information about the vision and mission of the 
institution are mentioned in the website of the college. The 
college has good practice of meeting, the various teacher in-
charges reporting the data to the Head. The data regarding 
minutes of meeting, anecdotal records of the student teachers 
bio-data of faculty and other staff, the details of co-curricular 
activities, calendar activities, community works, practice 
teaching, infrastructural facilities available, time table, test 
schedule etc are updated regularly. 

  All activities are maintained in separate files like 
Admission record, Attendance record of student teachers, 
Examination result, Alumni, Social work etc. 

6.3.2 How does the institution allocate resources (human and 
financial) for accomplishment and sustaining the changes 
resulting from the action plans? 

  The college allocates resources for accomplishment and 
sustaining the changes on the basis of past experiences, duly 
felt needs proposals and suggestions received from different 
committee in-charges considers the requests and needs and 
plans accordingly. 

6.3.3 How are the resources needed (human and financial) to 
support the implementation of the mission and goals, 
planned and obtained? 

  Keeping in view the vision, mission and goals of the 
college. Work is divided equally among faculty members. Need 
analysis is done Action plans prepared and are evaluated 
necessary changes are made for accomplishment of objectives 
and resources  

  Our college is a government institution. The Academic 
and non-academic staff is from School Education Department. 
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The further requirement for financial resources to accomplish 
the mission and goals is managed by the institution which 
provides a good infrastructure, equipped laboratory for quality 
teaching and ICT facilities through CSS. 

6.3.4 Describe the procedure of developing academic plan. How 
are the practice teaching schoolteachers, faculty and 
administrators involved in the planning process?  

  An academic plan is prepared for one academic session 
by the academic session by the academic council under the 
patronage of the Principal to meet the requirements of syllabus. 
While planning main factors that are kept in consideration are :- 

a. Number of working days. 
b. Number of Practice school. 
c. Number of Practice-teaching days. 
d. Weekly tests and assignments. 
e. Community participation tour. 
f. Celebration of National festivals and important days 
g. Sports activities. 
h. Cultural activities 
i. Annual Prize Distribution. 
j. Workshops/training for capacity building of school 

teachers of Chhattisgarh State. 
k. Workshops/training for capacity building of Teacher 

Educators of DIET’s 
l. Seminars and Conferences 
m. Vacations. 
 
Teaching practice schedule is prepared after discussion 

with school heads. Teacher Educators (supervisor) from the 
college, time table in-charge. B.Ed in-charge and class teachers 
of concerned schools prepares timetable for student teachers 
collaboratively supervisors and school teachers observe the 
lessons and give necessary feedback for improvement. Principal 
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visits these schools for strengthening relationships with the 
schools for its academic growth. 

 
6.3.5 How are the objectives communicated and deployed at all 

levels to   assure individual employee’s contribution for 
institutional development? 

  The objectives of the college are displayed at the college 
main sites like 

a. Website of the college 
b. Display boards in the college. 
c. In Meetings. 
Duties and responsibilities are assigned to the faculty 

members and their role is defined for their full cooperation, 
they are motivated, given full support by the institute and 
awarded suitably to recognize and reinforce their contribution. 

 
6.3.6 How and with what frequency are the vision, mission and 

implementation plans monitored, evaluated and revised? 
  Starting from immediate aims which lead to ultimate 

goals merging into the vision and mission, an action plan is 
prepared, which is implemented with great care and best 
possible inputs, effective strategies and full administrative 
support. 

  Details of activities aimed at realizing the vision, 
translating the mission into reality and implementation of plans 
are monitored on daily basis by the Principal and senior faculty 
concerned supervising functionary. The report of the 
development is presented in the meeting conducted with the 
Principal and done on the basis of the requirement of the 
situation. 

6.3.7 How does the institution plan and deploy the new 
technology? 
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  College promotes use of new technology and skill for 
augmenting its teaching learning process. The faculty and 
trainees are encouraged to use OHP, LCD for delivering lessons 
in classroom teaching, facilities are provided to them for using 
ICT in the teaching learning process and official work alike or 
this purpose ICT workshop is organized for B.Ed and M.Ed 
trainees in the beginning of the session. 

6.4 HUMAN RESOURCES MANAGEMENT 
6.4.1 How do you identify the faculty development needs and 

career progression of the staff? 
College identifies the needs of Teacher educators and 

organize workshops training program for capacity building of 
Teacher educators eg. Workshop on Research Methodology, 
Action Research workshop ICT workshop, Research Seminars. 

6.4.2 What are the mechanisms in place for performance 
assessment (teaching, research, service) of faculty and staff? 
(Self–appraisal method, comprehensive evaluations by 
students and peers). Does the institution use the evaluations 
to improve teaching, research and service of the faculty and 
other staff? 

  Performance assessment of faculty is done regularly 
through self assessment form by faculty members. The 
Performs are analyzed by the Principal.  

  Student teachers feedback is a regular practice and they 
are fee to communicate to the Principal Feedback forms filled 
by Student teachers at the end of the session. 

  Annual cumulative report of the teachers and 
maintenance of the service book of the teaching and non-
teaching staff. 

6.4.3 What are the welfare measures for the staff and faculty? 
(mention only those which affect and improve staff well-
being, satisfaction and motivation)       
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  The college has adopted various measures for the well 
being satisfaction and motivation of the staff and faculty. They 
are :- 

1. A congenial relationship by creating an excellent work 
culture. 

2. Yearly increments are given to the teacher educators and 
other staff as per government rules. 

3. Teacher educators are honored on Teacher’s day 
celebration. 

4. Uniform for fourth class staff. 
 

6.4.4 Has the institution conducted any staff development 
program for skill up-gradation and training of the teaching 
and non-teaching staff? If yes, give details. 

  Institution has conducted staff development program for 
skill up gradation and training of the teaching and non-teaching 
staff :- 

1. Workshop on ICT 
2. Workshop on Research Methodology. 
3. Workshop on Action Research. 

6.4.5 What are the strategies and implementation plans of the 
institution to recruit and retain diverse faculty and other 
staff who have the desired qualifications, knowledge and 
skills (Recruitment policy, salary structure, service 
conditions) and how does the institution align these with the 
requirements of the statutory and regulatory bodies (NCTE, 
UGC, University etc. )? 

   Principal and faculty members are from school education 
department and are recruited as per state government rules. 

6.4.6 What are the criteria for employing part-time/Adhoc 
faculty? How is the part-time/Adhoc faculty different from 
the regular faculty? (E.g. salary structure, workload, 
specializations). 
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   All the appointed staff are permanent. 
6.4.7 What are the policies, resources and practices of the 

institution that support and ensure the professional 
development of the faculty? (E.g. budget allocation for staff 
development, sponsoring for advanced study, research, 
participation in seminars, conferences, workshops, etc. and 
supporting membership and active involvement in local, 
state, national and international professional associations). 

   College always encourages its faculty members to do 
professional augmentation. The teacher educators are sponsored 
to attend seminars, workshops and conferences at state, national 
and international level. 

   Staff is encouraged to write articles and research papers 
for newspapers magazines and research journals college 
provides a good collection of national and international journals 
reference books for reaching and consultation. 

6.4.8 What are the physical facilities provided to faculty? (Well-
maintained and functional office, instructional and other 
space to carry out their work effectively). 

a. Well maintained rooms. 
b. Well maintained labs. 
c. Facilities like internet, photocopier, printer 

computer.LCD projectors etc.. 
6.4.9 What are the major mechanisms in place for faculty and 

other stakeholders to seek information and/or make 
complaints? 

   The major mechanisms in place for faculty and other 
stakeholders to seek information and/or make complaints are :- 

1. Faculty members of the college can make verbal and 
written complaint to the Principal. 

2. Through feed back form. 
3. Through Suggestion box. 
4. Through Staff meeting. 
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Any stakeholder can seek information from the office 
and by contacting faculty members. The institution possesses its 
own website having detailed information about the 
infrastructure functionaries and all other aspects. 

6.4.10 Detail on the workload policies and practices that 
encourage faculty to be engaged in a wide range of 
professional and administrative activities including 
teaching, research, assessment, mentoring, working with 
schools and community engagement. 

   The Principal ensures proper distribution of work 
keeping in view the skills of capability and potentiality every 
teacher educator and workload policy is grounded in the 
principles of equity and judiciousness. In this democratic 
approach is practiced. Responsibilities are also changed time to 
time so as each one may acquire grounding in al the teacher 
educators take active part to accomplish their task and the 
college has the policy of rotation for undertaking these activities. 

6.4.11 Does the institution have any mechanism to reward and 
motivate staff members? If yes, give details. 

   Yes, college appreciate and motivate faculty members 
through :- 

1) Appreciation in staff meetings. 
2) Appreciation in morning assemblies. 
3) Regular and timely increments. 

6.5 FINANCIAL MANAGEMENT AND RESOURCE 
MOBILIZATION. 

6.5.1 Does the institution get financial support from the 
government? If yes, mention the grants received in the last 
three years under different heads. If no, give details of the 
source of revenue and income generated 

    Yes,     (Annexure enclosed) 
6.5.2 What is the quantum of resources mobilized through 

donations? Give information for the last three years. 



144 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

NOT APPLICABLE 
6.5.3  Is the operational budget of the institution adequate to 

cover the day-to-day expenses? If no, how is the deficit met? 
   Yes, the operational budget of the institution is adequate 

to cover the day to day expenses. 
6.5.4 What are the budgetary resources to fulfill the missions and 

offer quality programs? (Budget allocations over the past 
five years, depicted through income expenditure statements, 
future planning, resources allocated during the current year, 
and excess/deficit) 

   The required details are furnished on enclosures 6.5.4 
6.5.6 Has the institution computerized its finance management 

systems? If yes, give details. 
   The institution has computerized few of its daily working 

records. 
6.6 BEST PRACTICES IN GOVERNANCE AND 

LEADERSHIP 
   
6.6.1 What were the evaluative observations made under 

Governance and Leadership in the previous assessment 
report and how have they been acted upon? 

   The following are some of the best practices in 
governance and leadership carried out by the institution. 
1. Feedback is procured from the student teachers and given 

due weight age in decision making. 
2. Principal works for the excellence and take decisions in the 

academics and other activities of the college for its program. 
3. Placement service through college placement cell. 
4. Provision of books from book bank to needy Student 

teachers. 
 

 
---0--- 
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CRITERION VII : INNOVATIVE PRACTICES 
7.1 Internal Quality Assurance System. 
7.1.1 Has the institution established Internal Quality Assurance 

Cell (IQAC)? If yes, give its year of establishment, 
composition and major activities undertaken. 

  Yes the College has established IQAC on 31st December 
in the year 2014. The composition of Internal Quality 
Assurance Cell or Quality Enhancement Assurance Cell for the 
year 2014-15 

S.no Name Post 

1 Dr.YogeshSheohare 
Principal, Govt. College of Education, 
Raipur 

2 
Shri 

AshutoshChaware 
District Education Officer, Raipur 

3 Shri K.S.Upadhyay Regional Director NIOS, Raipur 

4 Shri. Sanjay Sharma 
Deputy Secretary, (Academic) CGBSE, 
Raipur  

5 Dr. M. Sudhish 
Lecturer, SSA (SarvaShikshaAbhiyan), 
Raipur 

6 Dr. SudhirShrivastav Asst. Professor, SCERT, Raipur 
7 Shri AkhilRayzada Asst. Director, RMSA, Raipur 

8 Smt. J. Ekka 
Professor, incharge of Women molestation 
and specialized education Cell, Govt. 
College of Education, Raipur 

9 Dr.T.P. Dewangan 
Professor, in-charge of Guidance 
counseling and placement cell, Govt. 
College of Education, Raipur 

10 

Shri. P.C. Rao 
Sawarkar 

 
 

Assistant Professor, Planning and 
Monitoring cell, Govt. College of 
Education, Raipur 

11 Shri. K.K. Shukla Assistant Professor, Qualitative and 
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Training cell, Govt. College of Education, 

12 
Smt. 

KalpanaDeshmukh 

Assistant Professor, Alumni Association 
and Congregational cell, Govt. College of 
Education, Raipur 

13 Smt. Shephali Mishra 
Assistant Professor, Internal Quality 
Assurance (IQAC) cell, Govt. College of 
Education, Raipur 

14 Dr. PratibhaDewangan
Lecturer, Research, Innovation and 
Valuation Cell, Govt. College of 
Education, Raipur 

15 Shri. S.K. Tiwari 
Lecturer, Media, Technique, and 
Documentation Cell, Govt. College of 
Education, Raipur 

16 Smt. Y. Mahadik 
UDT, Material Resources, Art Craft and 
Work-Experience Cell, Govt. College of 
Education, Raipur 

17 Shri. B.P. Tiwari 
Assistant Professor, Internal Quality 
Assurance (IQAC) cell, Govt. College of 
Education, Raipur 

  
  IAQC makes assessment of different aspects of the 

working of the college and monitors its functioning.  
a. Preparation of Annual Calendar of the college and plans 

for curricular and co-curricular activities to ensure all 
round development of student teachers. 

b. Promotes the quality of teaching learning process. 
c. Promotes the use  of ICT and latest trends in Education  
d. Maintains co-ordination between various cells and their 

functioning. 
e. Monitoring the progress of various cells and their 

documentation. 
7.1.2 Describe the mechanism used by the institution to evaluate 

the achievement of goals and objectives. 
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   College has a mechanism to evaluate the achievement of 
goals and objectives. Evaluation is carried through the feedbacks 
of Student teachers, management and stakeholders in verbal and 
written form. 

1) Feedback from student teachers about curriculum, faculty 
methodology and the teaching learning process. 

2) Student teachers achievement record. 
3) Self appraisal by Teacher Educators. 
4) Participation and performance of students in various 

competition. 
5) Monitoring the activities of various committees and cells. 
6) Co-curricular activities develop a feeling of co-operation, 

mutual existence and sense of emotional integrity in 
student teachers through the various programs which lead 
the way of National integration. 

7) Integration of latest technologies in teaching learning 
process. 

8) Feedback from participants of various training 
programs/workshops for in-service teachers of the 
Chhattisgarh State. 

7.1.3 How does the institution ensure the quality of its academic 
programs ? 

  The college imparts quality education and works for 
professional development of teachers. :- 

1. Proper planning and running of academic session 
according to annual calendar time table is prepared for 
proper function of academic activities. 

2. Faculty content delivery is supervised by the 
Principal. 

3. Ensure high performance of student teachers in 
internal examination, weekly test, model test and 
other academic activities. 
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4. Proper records are maintained verified and revised 
from time to time 

5. Proper maintenance and up gradation of the library 
facilities. 

6. Attendance record of student teachers is monitored. 
7. Ensures frequent use of OHP, LCD projectors, digital 

camera, television, audio-video CD’s ICT based 
teaching material etc by faculty and student teachers. 

8. Cultural and social responsibilities are inculcated 
through community work. 

7.1.4 How does the institution ensure the quality of its 
administration and financial management processes? 

  The Principal of college is the chief coordinator of all the 
cells and committees. He ensures proper functioning of various 
cells/committees teaching and non-teaching staff. He ensures 
that there is sufficient provision for financial support. 
1. All the norms established by SCERT and Ravishankar 

Shukla University are followed. 
2. Transparency in records 
3. Annual auditing of the records. 
4. Feedback from Student teachers. 
5. Feedback from suggestion box. 

7.1.5 How does the institution identify and share good practices 
with various constituents of the institution. 

  Good practices are identified by the IQAC and shared 
with various constituents of the institution like M.Ed, B.Ed 
trainees and teacher educators. 

  Some of the good practices throughout the year are :- 
1. Best practices are invited from the faculty student 

teachers, alumni and other constitutes of the college. 
2. Best practices are also identified through internet 

searching of different colleges and their practices. 
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3. Organizing workshop on ICT Research methodology 
and Action Research for the enrichment of the teacher 
educator and student teachers. 

4. College organizes seminar, series of guest/expert 
lectures for benefiting faculty and student teachers 
with their knowledge and experience. 

5. Use of ICT in teaching learning practices for 
qualitative and effective teaching. 

6. Promotion of Action Research, 
7. National Days are celebrated to develop the feeling of 

National Integration among student teachers and 
faculty. 

8. In the morning prayer student teachers gives a thought 
and narrates a story of value oriented which inculcate 
values in them. 

7.2 INCLUSIVE PRACTICES 
7.2.1 How does the institution sensitize teachers to issues of 

inclusion and the focus given to these in the national policies 
and the school curriculum. 

  Institution sensitizes teachers to the issues of inclusion 
and the focus given to these in the national policies and the 
school curriculum by inculcating in them, the spirit of sacrifice 
and arousing their sympathies for the disadvantaged student 
teacher. 

  The B.Ed curriculum has provision to understand child 
psychology, individual differences, physical disabilities and 
personality of the child. The prospective teachers has to study 
these contents to qualify the examinations 

  The practice teaching program give them direct 
experiences to deal with individual differences in the class 
room situations. Students from different social and cultural 
backgrounds belonging to deprived segments  of the society are 
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treated with exceptional care and affection. The reservation 
policy of Government is followed. 

7.2.2 What is the provision in the academic plan for students to 
learn about inclusion and exceptionalities as well as gender 
differences and their impact on learning. 

  Daily morning assembly and special lectures are utilized 
to instill a sense of inclusion and acceptance of those facing 
deprivation. 

  The faculty who teaches the subject ‘Development of 
learner and teaching learning process’ gives lecture on inclusive 
education to the student teachers, which focused on the need as 
envisaged in the National Policy, student teachers are also 
sensitized towards these special children by teaching of the 
National Policy of Education. 

  Student teachers are sensitized on the issues relating to 
gender based disparities and prevailing misconceptions and 
their impact on society. Counseling is provided on gender 
issues by the faculty and the women Cell. 

  The institution provides equal opportunities to all student 
teachers with discrimination of sex and caste. 

7.2.3 Detail on the various activities envisioned in the curriculum 
to create learning environments that foster positive social 
interaction, active engagement in learning and self-
motivation. 

  The College seeks to promote various activities for 
creating learning environment that may foster positive social 
interaction, active engagement in learning and self motivation 
among the student teachers. 

1. Morning assembly – Sarva dharma prarthana, news 
reading story telling and thought of the day. 

2. Uses of latest trends and new technologies in teaching-
learning process actively engage student teachers in 
learning. 
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3. Practice teaching program provides opportunities to 
student teachers for interaction to school community 
comprising teachers and students from different state and 
society. 

4. Assignments, weekly tests, model tests, internal 
assessment create a learning environment in which 
student teachers are engaged and self motivated 

5. Seminars and workshops provide ample opportunities for 
self expression as well as self motivation. 

6. Participation in inter house competition and sports 
activities makes them aware of the fact that competition 
and cooperation go hand in hand there by awakening a 
sense of sportsmanship  

7. Student teachers are given opportunity to contribute for 
the college magazine in the terms of writing poems, 
articles etc. This foster their creative thinking. 

7.2.4 How does the institution ensure that student teachers 
develop proficiency for working with children from diverse 
back grounds and exceptionalities? 

  College has diverse ways and practices for ensuring that 
the student teachers develop proficiency and competencies for 
working with children from diverse back grounds and 
exceptionalities as under. The challenges arising from 
diversities i.e. socio-economic status, caste, creed, color, gender 
are addressed by making 
1. The students from diverse backgrounds participate in 

cultural activities, debates and discussions creating healthy 
educational and harmonious environment. 

2. During the extension activities and educational tour, student 
teachers individually or in group are free to interact with the 
village community free from the differences of caste, status 
and religion. 
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3. Student teachers are engaged in several curricular and co-
curricular activities to inculcate value education, equity and 
equality. 

4. Attempts are made to inculcate interpersonal relationship 
between student teachers are inculcated through various co-
curricular and curricular activities. 

7.2.5 How does the institution address to the special needs of the 
physically challenged and differently-abled students 
enrolled in the institution? 

  The College makes effort to fulfill the needs of 
physically challenged and differently abled student teachers 
ramps for wheel chairs and special toilet facilities are provided 
for them. 

7.2.6 How does the institution handle and respond to gender 
sensitive issues (activities of women cell and other similar 
bodies dealing with gender sensitive issues)? 

  College maintains a Women cell headed by a senior 
female faculty mentor. The functions of the cell are :- 

1. Women Cell arranges programs for the development 
of women. It creates awareness and educates the 
woman about their rights and privileges. 

2. It arranges extension lectures on problems related to 
women, women empowerment and gender equity. 

3. The cells solve the genuine problems related to girls 
and try to bring on amicable solutions. 

 
7.3 STAKEHOLDERS RELATIONSHIPS 
7.3.1 How does the institution ensure the access to the 

information on organizational performance (Academic 
and Administrative) to the stakeholders? 

   The college ensures access to the information on 
organizational performance (Academic and Administrative)
 to the stakeholders through college website and by 
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presenting Annual report in the college magazine Aparajita. 
Annual report of the college is being readout on annual 
function. 

   Institution maintains the year wise record of both 
curricular and co-curricular activities of the student 
teachers. The college result of the University of final 
examination are source of academic performance of 
students. 

7.3.2 How does the institution share and use the 
information/data on success and failures of various 
processes, satisfaction and dissatisfaction of students 
and stakeholders for bringing qualitative improvement? 

   Feedback from student teachers and suggestions 
from suggestion box helps to bring qualitative improvement 
in the institution feedback from teachers of practice 
teaching schools are also welcomed. Follow-up work and 
remedial actions are arranged according to the analysis 
report. While preparing the next year academic plans the 
preceding years suggestions and feedback analysis and 
results are taken into consideration. 

7.3.3 What are the feedback mechanisms in vogue to collect, 
collate and data from students, professional community, 
Alumni and other stakeholders on program quality?  
How does the institution use the information for quality 
improvement? 

   Feedback is collected through feedback pro-forma 
at the end of the session. However suggestion box provides 
regular feedback weekly. This feedback obtained is 
analyzed and measures are taken for qualitative 
improvement of the college. 
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S.NO ANNEXURES SUBJECT 
1 Annexure 1A College Under Section 2F & 12B 
2 Annexure 1B M.Ed and B.Ed Syllabus 
3 Annexure 2A Criticism book of Teacher Educator 
4 Annexure 2B Observation done by peer group 
5 Annexure 3 M.Ed and B.Ed Time Table 
6 Annexure 4 Feed-back form of student Teachers 
7 Annexure 5 Self Assessment form of faculty 
8 Annexure 6 B.Ed and M.EdAmission rule 
9 Annexure 7A List of M.Ed dissertation topics 
10 Annexure 7B List of Action Researches done by faculty (British Council) 
11 Annexure 7C List of Action Researches done by Hr. Sec School Teachers 
12 Annexure 8 On-going research project 
13 Annexure 9 Budget of 5 years 
14 Annexure 10 Cell Distribution 
15 Annexure 11 Yearly Calendar 
16 Annexure 12 Recognition order of NCTE 
17 Annexure 13 Master plan of institution 
18 Annexure 14 Staff List 
19 Annexure 15 B.Ed and M.Ed University Results 

 
 
 
 
 
 
 



159 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



160 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



161 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



162 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



163 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



164 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



165 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



166 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



167 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



168 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



169 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



170 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



171 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



172 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



173 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



174 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



175 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



176 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



177 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



178 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



179 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



180 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



181 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



182 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



183 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



184 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



185 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



186 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



187 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



188 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



189 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



190 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



191 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



192 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



193 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



194 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



195 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



196 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



197 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



198 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



199 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



200 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



201 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



202 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



203 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



204 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



205 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



206 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



207 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



208 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 



209 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



210 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



211 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



212 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



213 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



214 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



215 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



216 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



217 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



218 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



219 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



220 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



221 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



222 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



223 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



224 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



225 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



226 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



227 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



228 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



229 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



230 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



231 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



232 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



233 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



234 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



235 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



236 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



237 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



238 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



239 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



240 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



241 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



242 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



243 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



244 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



245 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



246 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



247 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



248 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



249 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



250 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



251 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



252 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



253 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



254 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



255 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



256 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



257 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



258 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



259 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



260 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



261 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



262 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



263 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



264 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



265 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



266 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



267 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



268 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



269 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



270 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



271 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



272 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



273 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



274 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



275 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



276 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



277 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



278 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



279 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



280 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



281 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



282 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



283 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



284 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



285 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 



286 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



287 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



288 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



289 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



290 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



291 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



292 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



293 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



294 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



295 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



296 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



297 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



298 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



299 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



300 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



301 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



302 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



303 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



304 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



305 
 

Self Appraisal Report of Government College of Education, Raipur (C.G.) 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


